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Introduction

The empirical research embraced all the six Huagartrade union
confederations (of which merger of three ones idemnvay), as well as three
sectoral federations (chemical, railway, commerogns) and two company
unions (postal service, electricity.) Interviewsrevemade with the leaders of
youth organisations of the unions by Szilvia Boybénd Laszl6 Neumann,
altogether nine interviews due to personal overl@ksinterviewee considered
people under 35 youth, except for a public sectooru mentioning 40 as age
limit.

The interviewed persons at national and sectorghrosations were the
followings:

Laszl6 Kovacs, Alliance of Autonomous Trade Unior{g&utonom
Szakszervezetek Szovetsef87S2);

Péter Dorogi, Confederation of Unions of Profesalsn Ertelmiségi
Szakszervezeti TomorulgsSzT);

Dr. Veronika Szilagyi Democratic League of Indepemtd Trade Unions
(Flggetlen Szakszervezetek Demokratikus Liddi@A)

Imre Szabd, National Federation of Workers’ CowndVunkastanacsok
Orszagos Szovetsédd0S2);

Szilard Széles, National Association of Hungariaiade Unions Nlagyar
Szakszervezetek Orszagos SzovetsRIEZ 0S);

Nagy Viktoéria, Trade Unions’ Cooperation ForunSzékszervezetek
Egyuttmikodési ForumaSZERB);

Kiss Nikoletta, Trade Union of Commercial Employe@sereskedelmi
Alkalmazottak SzakszervezetASZ);

Laszl6 Kovacs, Federation of Trade Unions of theer@ical, Energy and
Allied Workers Magyar Vegyipari Energiaipari és Rokon Szakmakbaigbzok
Szakszervezeti SzovetsedS2);

Szilard Széles, Trade Union of Hungarian Railwaym@asutasuk
Szakszervezel&/'S2);

Zoltan Kneidl, United Electricity Industry Union &eration
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(Egyesilt Villamosenergia-ipari Dolgozok Szakszeete Szovetsége,
EVDS2);

Andrea Spander, Postal Union (Postas Szakszen®2at,

Interviewees were also below 35, usually this s #ge limit for resigning
leaders of union sections to replace them by ssoces Interviews were
conducted in April 2014, at various venues: officeme or public place.



1. Labour market position of young people

At present the young people in Hungary, after fimg school, enter a labour
market which is characterised by low employmenrg,ratructural constraints and
territorial inequalities. Their chances differ sigrantly according to their family
background, education level and geographical lonagtc.

During the last decades the young labour forcehen dctive population in
Hungary has significantly decreased. Accordingh® data of the latest census,
the 28% of the total labour force supply (15-64rggavas 1529 years old, that is
1 000 880 persons. It means 370 000 persons lassrti1998. ((2010 data, KSH,
2011 October). The longer student life caused Baggmt decrease in the activity
rate. Between 1998 and 2010 the activity rate ofL45years old from 15%
decreased to 3,7%, the activity rate of the 20-@dry old from 60,6% to 44,8%,
meanwhile the activity rate of 25-29 years old @ased from 72,8% to 77,2%.
(KSH, 2011 October).

Hungary has one of the lowest employment rateshénEU (in 2013 for
persons aged 15-64 it was 59%, EU-28 64%) andavén more accentuated in
the case of youth. The employment rate in 2013pfnsons aged 15-24 was
19,7% (in case of EU27 it was 32,6%) and for pessaged 25-29 was 68,8% (in
case of EU 27 it was 71,9%). The employment radehred its bottom in 2011

Figure 1 — Employment rate, Hungary, 15-24 and 2%ars old, 2007, 2011 and 2013, in
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Soruce: Eurostat, http://appsso.eurostat.ec.eur@pfui/submitViewTableAction.do, 27.05.2014
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The female employment rate has been slightly lowsan the male
employment rate for persons aged 15-24 (19,7% &ystand 17,2% for girls,
2013). This gap is much wider in case of persoresd &H-29 (61,8% or women
and 68,8% for men, 2013)

Figure 2 — Male and female employment rate, Hungdby24 and 25-29 years old, 2007, 2011,
2013,in %
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Soruce: Eurostat, http://appsso.eurostat.ec.eurep@ui/submitViewTableAction.do, 27.05.2014

The data show that (also) in Hungary it is worthstady. In Hungary the
highest is somebody’s education level she or hehlmbetter opportunity to find
a job. Moreover, educated people are far betted, g@veral labour economics
research proved that “wage premium” of graduatetkfeoce and “wage penalty”
for uneducated (compared to secondary level edurcatitainment) are among of
the highest in Europe.
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Figure 3 — Employment rate according to highestatian level, 2013, %
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Source: Eurostat, http://appsso.eurostat.ec.eurep@ui/submitViewTableAction.do, 27.05.2014.

According to the recent survey of Workania (201d)edd workers aged 17-
24 with less than one year experience earn a gvage of HUF 118 000/month
(around EUR 390, slightly more than the guarant®@dmum wage for skilled
workers), meanwhile the average starting wage ahgopeople with diploma is
the double.

Despite the fact that return on higher educatiohigh (i.e. ensures better
chances in the labour market), the number of stigden higher education is
decreasing in parallel with the massive cuts itesianded places. It led to a 25%
drop in the number of higher education enrolmer20&2 and students’ protests.
(In 2012 government funding for higher educatiotvéd in comparison to 2008.)
Another serious step back, affecting negativelydi@nces of lower educated and
drop-out children, was that students in Hungaryreme only required to stay in
school until age 16 (down from previous 18). Thisvgrnment move,
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unprecedented in Europe, was justified by the abjeof extending the lower-
secondary vocational training and introducing thaldsystem of training, in the
view of mitigating the alleged shortage of skilledrkers. As a result the number
of students accepted to post-secondary non-tertiast and second stage of
tertiary education in 2011 was 97 800, in 2012rthamber decreased to 79 900
and in 2013 to 72 20GQurce:www.felvi.ho.

As concerns the Hungarian youth labour market we foad that young people
prefer to bewage-earners and only few of them — less than 10% lbecome
entrepreneurs or self-employed. It seems that $shdo not care enough to
prepare young people to start own business, and atber kind of start-up
supports (like financial) are lacking.

We find a growing share of precarious jobs, esplgciar young and low-
skilled. For instances, as concerns the whole lladowce, the fixed term
employment contract in Hungary is not frequentJl&san 10% of all labour
contracts are fixed-term). But their proportionnisich higher in case of young
people (around 25%). If we take into consideratso the education level, we
can establish that the chance to work with opere@mntract is higher for those
who has higher education. Fix-term contract incogeim case of 15-29 years old
with diploma was only 11%, meanwhile with elementschool was 36%)(2010).

In Hungary the part-time work is not so frequentimsseveral other EU
countries. The vast majority of young people —heswhole labour force - work
full-time and only few of them (8-10%) work partrte. It is the the situation also
in case of girls (7% of women aged 15-29 and 13p8%omen aged 15-19 work
part-time). The same happens with the teleworks ininimal (around 8%) in
Hungary (Ipsos, 2012).

Youth unemployment
The share of unemployed young people increasedsasdt rof the crisis from

2008 onward. The Hungarian economy has not recdwese so far improvement
has been partly due to large scale public workartdiard migration.
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Figure 4 — Unemployment rate by age group and%e2005-2013
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The unemployment has appeared among the higheagougyraduates as
well, due to the mismatch between the demand apdlguin the labour market
(lack of highly qualified professional workers) atiekir regional distribution as
well. As a special phenomenon the oversupply of gheduated young people
remains partly hidden as they frequently acceptldevel jobs.

Although youth unemployment rate in Hungary seewriset lower than in the
EU, the problems are better characterised by theeptage of young people
under 25 who are neither in employment nor in etiocaand training (NEET).
Their share is 20,1% in Hungary, meanwhile the Etrage is 17%. The NEET
rate also shows a significant territorial differens the underdeveloped Northern
Hungary it is 27,6%, meanwhile in Central Hungang &entral Transdanubia is
15% (Eurostat, 2013).

Youth migration — going abroad to work and study

During the latest time one of the most popular wagscape unemployment
for young people is to going abroad to work an@ &bsstudy. In 2013 the 25% of
asked persons aged 18-39 had the intent to gettéong 23% short-term work
abroad. In 2013 in Great Britain 26,770 personssfiyigyoung) asked tax number
which is the double of the persons asking tax nurib2007. From 2012 to 2013
the number of Hungarians living in Germany increlabg 26%, which is one of
the highest growth, following that of the migrafitsm Syria and Romania. The
third country facing the major number of Hungamaigrants is Austria, where in
2013 already worked 62,000 persons, while onlyd@8,n 2012. (Sik (2013))
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Young people started to go abroad (mainly to thecBUntries) in a massive
way not only to work but also to study becausehefdrganisational and financial
changes in higher education in Hungary. In 2013 std@ents applied for a place
to start their university studies abroad and 43them have been accepted. The
Hungarian students prefer England and Scotlandalsat many students try to
learn in Austria, Germany and the United Statesgfne). This process is
independent from the Erasmus programme in whichyeyear several thousand
(in the 2011/12 school year, for example, more th@A0) Hungarian students
spent some time in an another EU country university



2. Views of young people about trade unions in theountry

Unfortunately, there is no representative natiogswalvey dealing with this
issue. Probably we can set out from the more @& legular surveys measuring
public trust in political institutions, though is ihard to use these figures for
international comparison. Findings of such survédws/e always proved a
relatively low ranking of trade unions among diéfet institutions. (It is worth to
note that the Hungarian Academy of Sciences enjdyigter score than the
average of the scale in 2009 only. In other wotds gurvey measured general
distrust in political institutions in 2009. Pos#ivchanges on Figure 1 between
2009 and 2013 are mainly attributable to the vevy level of trust, especially in
the government and political institutions, in 200%e 2010 landslide election
victory of FIDESZ, the current government partyrefiected in the growing trust
in direct political institutions, such as partieBarliament and government.
Relatively small change in the evaluation of tradens is fairly understandable,
they work more independently of the government threamy other items in the
list.) Generational differences were not investgaby TARKI.

Figure 5 — General trust in institutions (Averagés 1-10 scale, 2009-2013)
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Hungarian National Bank, police, State Audit Offittungarian Academy of Sciences. Red line:
middle of the scale

Source: TARKI (2013).

There are many other national research addressetth’yoattitude toward
political and civil activity. As many previous ‘ptital socialization’ studies
found, Hungarian Youth 2012, one of the recentisti@lso states that youth
interest in politics is continuously decreasingsagipointment in democracy is
prevailing among the young. (Oross 2013) As to plaety preferences, it is
alarming that in the 2010 general election the eslodirsupporters of the far-right
party (Jobbik) was 5-6 times higher in the yountew® than among elder people
(60+). In addition to political apathy, active ybuparticipation in political
institutions is getting extremely lower. In 2000eethird, in 2004 15%, in 2012
only 6% of the respondents said that he/she idiaaffil any way to a civic,
political, church-based or charity organisationssmort-, cultural clubs and other
community. (While sport, student and leisure tinmgamisations were the most
popular, party and youth organisation membershig Wwelow the measurable
level.) So the civil society accesses to a very #gtratum of the young and, over
the time, this is becoming even thinner.

This is not a special Hungarian phenomenon; lovelle¥ participation is a
general feature among the “new democracies”. Asafidt of the European Social
Survey states “Two decades after transition to deawy, political participation
in Central and Eastern Europe remains significamdhyer than in Western
Europe. People are less likely to engage in irtgiitalised political action —
contacting a politician, working for a political qya or organisation — or via non-
institutionalised routes such as signing a petitorjoining a demonstration. ...
The participation gap cannot solely be attributedhie residual effects of older
cohorts growing up under a non-democratic regime la@ing used to limited
political involvement.” The leaflet provides a fgirconvincing chart comparing
findings about younger and older generations. “@halysis by age and cohort
suggests that the effect of current experiences gatruption are more powerful
than the effect of an authoritarian legacy ... esgscibad governance and
corruption have a strong negative impact on cingagement in Central and
Eastern Europe.” (Hooghe and Quintelier, 2014).

10
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Figure 6 — Proportion of respondents in established post-authoritarian democracies engaging
in institutionalised and non-institutionalised pictl action (ESS)

Younger cohorts Older cohorts Younger cohorts Older cohorts
(bom after 1973) (born before 1979) (bern after 1973) (bomn before 1979)

Institutionalised Mon-Institutionalised
Past-authoritarian countries B Established democracies

ESS 2002/08, 2004/5, 2006/07 and 2008/09

Variables on civic society activities (working ilmmpolitical organisation or
association, involved in work for voluntary or citable organisations) were
added to that of the genuine political participaticAs Table 1 shows, all
Hungarian figures are well below the internatioaaérage. Striking differences
are found even in ‘youngish’ forms of activity (evgearing campaign badges).

Table 1 — ESS data on participation in politicadl @ivil actions (Hungary vs. all countries, 2012)

All countries Hungary
Variables
Whole Under 35 Whole Under 35
sample sample
Contacted political or government official IEiStll.? 79 4.9 30
12 months
Worked in political party or action group last 39 29 11 03

12 months

Worked in another organisation or associatiorl3 5

last 12 months 11.4 3.3 1.8

Worn or displayed campaign badge/sticker

12 months 6.7 7.7 1.2 0.7

! Online data tabulation of ESS. (Weighting: popolatsize weight and design weight, subsets:
under 35http://nesstar.ess.nsd.uib.no/webview/

11
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™o

Signed petition last 12 months 20.1

Taken part in lawful public demonstration last

12 months 8.2 10.0 3.6 3.8

Boycotted certain products last 12 months 157 12.1 37 2.7

1%

Involved in work for voluntary or charitablé
organisations, how often past 12 months, 62.2 61.8 79.4 78.0
Value= % of NEVER answers

12

18.7 3.0 3.0




3. The interviewees

3.1. Education and professional career

How can young people become activists, active ttaden members? What
are the obstacles and how can they deal with th&he interviewees answered
these questions.

Most of the interviewees gained university or ogpde degree (most
characteristically in legal profession), except toree (two technicians, one
vocational training), however they also take/to@ktpn evening courses at the
company or in a university. Further education g of their professional career,
connected either to their employer or to the un{Bor instance, a full time union
office with teacher's degree now attends health zafety programme at
university, the technician enrolled the universtyevening courses for adult
education, etc.) Those as school leavers got aojabide the union accounted
about a relatively swift promotion in their professal career.

A couple of union representatives mentioned thaea$y as in the school
he/she was elected for representatives for higbedcbr university students in
self-governing bodies. One of them was a leadarmofersity students’ national
organisation, organized demonstrations and thek et in the delegation
negotiating with the government. Obviously, theirganising-negotiation-
communication skills, and even the acquired paliticetwork is useful in their
current job, on behalf of the trade union confetiena

3.2. Trade union career

Seven interviewees have a full time union job, tleg the leaders of
confederations’ youth organisations, plus one pehss the same job at a sectoral
union. (However, their job descriptions as a rualgude other union tasks too, as
organization, legal expertise or international tieles — depending on their
education and experience.) In most cases, beingadimegest person in the union
staff they “automatically” got the youth leader pio®, which is otherwise an
elected post usually — see below.

13
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Four of them start the union job right as a schealer, which had
sometimes preceded an internship at the union.eTbtkeer persons started the
employment career in his/her profession, and atibikplace got contacted with
the union (joined the union, then was elected prasentative, or later to higher
level rep.) And finally, having acknowledged his’henion activity, they got
invitation into the union staff. This sort of maraditional union career, in which
the would-be union staff member also gathers wadglexperience, occurred in
three cases, two of them had initially higher leedlcation attainment. Their
career within the union is firmly tied to the orgsational status of the youth
section — see below.

There were only two interviewees who do the uniotivdy as volunteers,
along with their work. Nonetheless, it is a gendrahd that company unions
cannot afford to have a full time officer in chargkyouth affairs. This holds
mostly for sectoral unions, personal overlap israti@ristic. one company’s
union activist is the leader of the sectoral yoatpanisation too. Company union
reps are legally protected, and are provided wthr@priate time-off for union
activity, though the latter is assured rather drasis of informal agreement with
the local management than by the meticulous agmitaf relevant regulations
of the Labour Code. (It worth mentioning that unreps’ protection and time-off
is a topical issue in Hungary, for the 2012 Lab@gde introduced changes
detrimental to unions.)

As far as motives for joining the union is concet®mily background is of
secondary importance, one interviewee’s father alss union leader, in another
case a relative already worked for the union. fosé began to work in their
profession, personal relationship at the workplaes decisive, they met a union
rep as a colleague, whose role model was influerarad who convinced them
that joining the union makes sense.

Of course, the interviewees have no informationuatibe next step of the
career, when they reach 35, and have to resign yauth position. However, we
have sporadic knowledge about their predecess@seec path. Either they
remained in the union staff — many of them as tintle officers at company or
sectoral unions, sometimes as ‘mentors’ of yourmggcers, or they switch to a
professional, managerial career and resign fromuthien position. The youth
sections seem to have a role to ‘educate and s#ighe next generation of
leaders, not necessary for the trade unions owlydifferent experience was
formulated at a public sector union: the employknse the candidates for

14
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managerial position to choose between union andegsmnal career. For
instance, at the police union the deputy secretasygned for this reason).

15



4. Membership of young sections

Through the interviews we could gather estimatdg fam the share of young
employees and trade union members. Unfortunateffyciad data on union
membership is quite outdated. According to the Huwiagp Central Statistical
Office’s Labour Force Survey, in 2009 the overaliam density was 12%, for
employees under 35 was it was even less, only 7\8%le 35% of employees
worked at unionised workplaces (within respondaie to answer the question),
for young employees this figure was 26% only. (Bmare of those could not
answer was 2,4% higher among the young.) Accordin@xperts’ estimates,
unionisation has been further declining since 2009.

4.1. At national, sectoral organisations

The share of the young within the union membershipes between 1% and 40%.
(ESZT 1%, VDSZ 5%, SZEF 6%, MSZOSZ 10%, VSZ 16-20M©SZ 20%, KASZ
40%) The outliers are somewhat explained by theeiggional differences across the
sectors and by legislative changes. Though the liage is 40 in the public sector
confederation, the number of member organisatioitls young people is continuously
declining (police, armed forces, etc.) This is lamttributed to the fact that the
membership due is not deducted by the employetanger, partly because a flat-rate fee
was introduced that is viewed unjust by many yomegmbers. On the other hand, there
are many young employees in the commerce sectoaube young job seekers — often
with different educational background — cannot fiaother vacancies (for instance,
cashiers may have a law degree.)

The composition of young membership (blue collaifevitollar, fixed term/open
ended contracts, by sexes) mainly reflects the oaitipn of employees in the
organisational domain. Thus in the public sectoit@vbollars (80-90 %) and women (70-
80 %) are overrepresented. In the commerce sdutoshare of female workers is also
90%, but the share of manual workforce is simildnigh. The differences are less
pronounced across confederation engaged in thatpfoompetitive sector and they have
a mixed membership. In the LIGA, for instance, tiembership is mainly white collar in

! The Hungarian sample of the European Social Survey newer data on trade union
membership. They also shows dramatic drop in usaitn, however ESS measures
systematically lower figures than LFS. (The presbijpamethodological reasons for the
differences are unknown.) According to the 2002ntb6.3% of employees were union members,
and 9,5% of employees under 35. The latest figime2012 were 5.3% and 4.1%, respectively.

16
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the electricity industry, while blue collars prevat the railway. In MOSZ men are
dominant (due to the organisations in armed foareslong distance bus companies), but
extremely high the share of women in the unionasbmedical staff.

The labour market problems that confederations éaeealso different according to
their membership domain. In the public sector eygds have been suffering from wage
freeze for six years, from hiring ban for two yeafd the same time in the public
administration the share of the young has recegtiywn following the wave of
dismissals when the right wing government came jpawer in 2010. (There was a short
period when legislative changes allowed employesack anybody without justification,
and also nowadays dismissal is lawful based oo®eof confidence in the civil servant.
This latter may be an outcome of a critical opingmsted at Facebook, that is the reason
of general fear among the young, which makes ngatibn for demonstrations difficult
for the union.)

In the chemical industry young members are maintypleyed in the rubber
industry, which requires heavy physical effortstum, here labour turnover is high, and
the industry is dominated by Asian multinationalsiatr do not tolerate union presence.
Moreover, the union is hardly able to contact woskéor employers do not allow them
to enter into the workplace, and right after thétstbuses are waiting for commuter
workers at the gate of the factory.

The representatives of Liga and chemical union daimed about the growing share
of fixed-term contracts. (No statistics available).

4.2. At company unions

At the electricity company the unionisation rat@aut 40%, roughly one-fourth of
members are young. The young members are mainljogagpin offices or at the front
desk. At the Post the unionisation rate is 50% stiere of young members is 16%. The
composition: 68% female, 32% male, which is chanastic for the whole workforce,
too. Few young people work in post offices, in gvns labour turnover is huge. The
main reason for this is the low wage, a young mannot make the livelihood for a
family here. Women mainly work at the front deskl am back offices, in split working
time or part-time in the countryside, where thetalmost the only durable employer.
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5. Institutional position of youth in the internal trade unions
structure

5.1. Organisational framework

Youth sections of peak confederations and federatwere established between
1992 and 2013, usually with the decision made Bystipreme body of the organisation.
(The earliest was created by MSZ0OSZ and VDSZ, #&8Z in 2004 and finally MOSZ
and ESZT in 2013.) Aging membership was the hidatgenda behind the establishment
everywhere — this is the reason why relatively yparganisations, Liga and MOSZ were
lagging behind —, as well as the need for educatfothe next generation of activists.
Nonetheless, in addition practical consideratiorsttened too, to make youth able to
apply independently for resources and to partaként@rnational programmes. SZEF
youth section, one of the oldest organisation halveady survived a crisis: the youth
section hollowed out when the police and armedefangsions with younger membership
left the confederation, thus the youth organisatiwas terminated and then the
confederation restarted organisation and the seotisumed its operation in 2012.

As a rule, trade union members under 35 are autcatigtmembers of the
youth organisations everywhere. In practice, howet® youth sections operate
as a network of young activists, and the broadembegship attends the more
popular programmes only. The number of activisteegaa lot, about 100 at
SZEF, 100-150 az MSZOSZ, 20 at KASZ and 10-15 atS¥DThe young
sections may have separate task forces, for exanmpl€ASZ for organizing,
planning and flash-mobs. ESZT has a somewhat diffeinternal division: the
young section is an umbrella organisation for tbar fmember organisations:
scientific workers, medical universities, higheuedtion and engineers.

Everywhere a narrow leadership is in charge of mament of the section
(from co-presidents to a 5-15 strong presidium,eciog the main organisational
domains, with its own by-law), which is headed bg fpresident. Members of
leadership may be formally delegated by the menabbganisations, but it also
may turn into an informal, friendly society. Theepident is not necessarily
elected by the activists, he/she is rather nomdieatected by the supreme body of
the union. Also this body makes the decision ortippation of youth in the
union leadership. The youth president usually hasa in the presidium of the
union, without voting right in the majority of ume. Should he/she has voting
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right, this situation is recorded as a big succ€Be youth organisations’ president is
voting member of MSZOSZ presidium, youth has thwetes in the congress. So does the
president at SZEF, they also have three votes,| ¢égube voting power of a mid-sized
member organisation. The same holds for VSZ, wiwce votes are reserved for the
young. Lobbying efforts of Liga's youth organisatiovas acclaimed as it resulted in
upgrading their organisational status: in the 20&8gress they became a ‘committee’
instead of the former section, therefore the pmrgidhas a permanent seat in the
presidium. Similar objectives were formulated aZEStoo.)

The above paragraph almost fully described the tygatrticipation in the union
leadership. Instead of successive declaration ofing making’, in practice bodies
prevails to include mainly people from the eldengmations, the young only may replace
those who retire or leave the organisation. “Thge ddtd guys know what is good for the
young ...They ask for our opinion, but not alwaygaod faith, to consider it seriously.”

The youth sections have no annual budget line (#ximr the postal union), the
founding organisations usually finance programmas,accept budget proposals for
events or for activities of a certain period. Oa tither hand, they utilize external funds
as well. (Such funding is provided by the Friedrigibert Stiftung (FES) and the Norway
Grant for several organisations, especially foffemnces and training.)

The youth sections have no legal personality eitlescept for the MSZOSZ
organisation, which was established with the intentto create an independent
organisation, capable for bidding. Legal persopaliowever, is of importance for
advocacy activities too, for this is a precondittonbe a member in the National Youth
Council (NIT) and to negotiate with employer asations. That is why MOSZ, parallel
with the establishment of the youth section algpstered a couple of organisation with
legal personality. One of them concluded an agreéme student work with the relevant
association of employers (ISZOSZ) and on excharfgeenvices with NIT. A similar
initiative was at the railway union, the “Foundatifor Railway Youth” is able to bid
independently and as a civil organisation is alldwe collect the so called ‘1%’
donations through the personal income tax system.

The three confederations that announced their mer@dSZ0OSZ,
Autonomous and SZEF), have already established fbai youth section —
without legal personality. Reportedly two of theBZEF, Autonomous) rejected
the idea to join MSZOSZ organisation that alreadg tegal personality. This
would have been the simplest procedure technitsllynodifying the Charter of
the organisation, however, presumably the two otinganisations evaluated this
move as challenging the principle of merger basedqual footing, and i.e. such
a merger might threaten with losing their identity.
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5.2. Activity

Organisational functions (from the angle of uniobjeatives) of youth
sections were scrutinized in three highlighteddfielorganizing, mobilizing, and
preparing next generation of union leadership.

Recruiting new members is a common objective; h@wvekie majority of
respondents refused concrete organisation actisgying that this would be the
task of member organisations or shop stewards. &ksyme an indirect role for
themselves, for instance, with broad-based inatafior their events. Or, with
participating in various programmes with young ande and making the union
attractive for youth. (For instance, a lecture imwsery was as successful as
many interested in joining the union; they haveegtmplaces where nobody even
heard about unions — such a place was an high kepeoialised for art.) This
outreaching activity always includes delivering efly, brochures, etc. (The
MSZOSZ and MOSZ outreaches to pop music festivath wass audience;
KASZ goes to village festivals, fairs with a teatrhake the union more popular.)
Unions provide casually free services for every leryge: Postal union organise a
series of event called “Year of Health” — they gthwnedical screening buses to
various workplaces, and this service is toppedrdyaaced union presence: with
posters, flyers and small presents that facilisatévists’ direct contact to potential
members; MOSZ together with employer associatiorsviges legal service
(JOGPONT) free of charge which is now available¥86,000 student workers —
this way many contacted the union summertime —, M@&de its E-learning
facility available for member organisations of N¥Tthe objective is to expand the
number of subscribers from 200 to 2,000. Despitsehexamples of ‘free for
everyone’ services, many respondents were convitticatl the clue to union
organising is providing members with valuable sesi (preferential purchasing
cards, recreation, insurances, etc.) Obviouslytmetyouth sections are in charge
of organising such services, but they are keenctm ¢he popular view among
Hungarian unionists that service provision is tieg kn order to counterbalance
the ‘free-rider’ phenomenon.

Mobilizing the members, public actions, especiallyactive for the young, is
also a common objective, however we find resporgdesio would also delegate
this activity to member organisations. The charastie wording was: “Our goal
is to overcome apathy.” It is relatively easy tohiiae SZEF members, for the
majority live in the countryside; they love to cofioe a couple of day long week-
end programmes. On the contrary, according to VD&esentative, the current
political situation — close to the general elections not favourable for public
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rallies; the members became more disappointed,veasBhe heydays of such
demonstrations were in 2011. Then factory workeigh the support of local
union leaders, came to en mass to demonstratiorolidarity movement, to
Flash-mob protests against changes in the pengsiars, etc. “That was a more
active period, by now the flame has been distirgrds’

Educating next generation of union leadership $® @n approved objective
that is why union centres assure relatively gerertunding for the youth
sections, even in hard times. According to SZERasgntative, along with the
training courses, encouraging the young to takerupiositions is also a topical
issue for the section. This is implemented by comication skill trainings at
ESZT. KASZ continuously provides promotion possileis. At MSZOSZ all
people completed youth training are considered d+bel union leaders; there
have been many examples for such a career paltle iorganisation

5.3. Programmes, events

For the question about concrete activities, onpardent said that their work
is bidirectional: on the one hand involving and eate the young, on the other
hand advocacy on behalf of the young, regardlesthéd union membership.
Naturally the two directions are not clearly sepégahowever, the rich collection
of activities might be clustered from this angl&weToroadest based mobilisation
can be achieved by leisure time programmes — s@sgondents did not even
consider them union activity. Trainings, conferenaad participation in projects
aim to preparing active advocacy. Every year alltgcsections partake in a three-
day reunion — organised by the six confederatiogether. (This year it was in
March in Balatonféldvar.) The objective is to gbetsections closer together,
strengthening solidarity, and giving the “old guaedlesson how to unite their
forces. In the followings we highlight some exanspldEom the abundant
collection of various actions. (Some of these atiwill be discussed in detail in
the next chapter of the report).

Youth sections used to have leisure-time programnwWSZOSZ has
“pancake-day”, charity action. VSZ has “Young Railw Workers Summer
Reunion” — every year for 17 years. EDSZ has rewiwith factory visits.
MOSZ has family programme, camp for team buildifgpSZ has family and
sport programmes, recreation houses. Postal uniganses bowling party,
excursions for the young, family and children peogmes and Liga summer
camp.
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There are several conferences dealing with youstues. FES (Friedrich
Ebert Stiftung) used to sponsor conferences with participation of all
confederations. (In 2013 they were focussed thdigskctor: Teachers’ career
model, sectoral collective bargaining, family-frigyn workplace, job
opportunities for the young in the public sector.2014 the same issues will be
discussed with foreign experts and another meetinflew Public Management
is planned too.) MOSZ has a series of conferenadls tlve following topics:
migration, public sector and youth unemploymenrdtade secretary was invited to
each meeting. Together with FES, MOSZ held a ssfgeS&erman-Hungarian
conference on dual system of vocational training.

Education and training is important issue for tradeion youth:SZEF has
offered lately regional basic education with furglinom Grant Norway (with the
following topics: trade union history, union orgsing, international relations,
etc.) MSZOSZ offers regular training four timeseay for young trade unionists.
Postal union in Austrian —Hungarian cooperationeisf mentoring of young
activists. Beyond these events on special topicsost all youth sections hold
regularly communication and team building trainings

Central European Youth Trade Union Project (CEYTUM)s initiated by
FES in 2013, for a coordinated education in theslytiad region (plus Austria and
Germany included.). The objective is to make thetlyosections capable for
coordinated actions (for example in the ETUC), theld at least two conferences
in a year with 50-60 participants. KASZ particigate another FES project:
“Democracy 2000", in which a survey was conductedvocational schools to
assess youth’ opinion on democracy, and then rabfeltiscussions was held on
the findings. As to the latter, ‘first voters’ hasenegative views on functioning of
democratic institutions and politics in generaleithambition is to take a job
abroad, and most probably their voting pattern feilow that of their parents.

MOSZ runs advocacy on behalf of the youN§SZ initiated legislative
changes on student work, which extends the preiatamage levies for the so
called passive students (i.e. those who postpdesraor a year at the university).
Another initiative of MOSZ deals with wages foremship. This scored a wide
scale media coverage, and one political party (iunhately just the extreme right
wing ‘Jobbik’) will submit a proposal into the Piarhent.
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Young trade unionists organise demonstratidas example they organised a
flash mobs for the World Day for Decent Work anadw@the causalities of work
accidents.

Young trade unionists consider important the publaations. MOSZ
managed that all professional conference was ateihg a state secretary, and
this assured publicity. For instance, the goverrtnpmeogramme called “Action
Plan for Preserving Workplaces” was officially annoed at MOSZ event.
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6. Trade union for the youth

6.1. Strategy, plans

We can put the question whether have trade uniaxmrgprehensive strategy
which deals with the young people? What are thennohjectives and tools of
such strategy?

Based on our research finding we can state as lovavaclusion that
comprehensive youth strategy would be well needgdtlis missing. Neither the
examined confederations, nor the sectoral federatamd company trade unions
have comprehensive strategy concerning the youstveder it does not mean that
they totally would have forgotten about the youllor example the National
Confederation of Hungarian Trade Unions (MSZOSZhiCongress document
paragraph tackles issues concerning youth. Whaves more surprising - with
the exception of one, the SZEFIT (youth divisionGafoperation Forum of Trade
Unions, SZEF) — neither the interviewed youth dons have yet any elaborated
comprehensive youth strategy, although they agiée thve need of it. True, the
youth strategy of ESZT (Trade Union Confederatibmtellectual Workers) is at
the moment under social debate and hopefully ithalaccepted by the Congress
of the confederation in autumn this year.

If we put the question that what youth would exgdeatn trade union we find
that he young people await from the trade union theaase of their wage and
non-wage income, support of the harmonisation akvamd family life, etc. but
they don’t await any kind of participation in pamplitics (VDSZ/Autonomoys
There are the findings also of the small-scalesrhdt-based survey carried out by
youth secretary of SZEF. (Nagy 2013) However, angidoartisan politics is
getting more common in the strategy of confedenatidoo. This surprising
development — contradictory to the historical &fibn of Western unions to the
political movements — could be attributed to madifeeasons in Hungary.
Primarily to the politically heterogenic membershipit is understandable that
union leaders try to exclude the burst of politicednflicts within the
organisations. Post-transition experiences are raskes union leaders cautious:
in the nineties unions did not benefit too muchnfrdhe alliance with the
Hungarian Socialist Party. And finally, nowadays time lack of any strong
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opposition party it is difficult to say which panyould be an attractive choice for
unions.

The youth divisions have plans and support ideaglwlhannel to the
“mother” trade union organisation. These targetstigaconcern a concrete and
partial objective, for example solution of childrday care in case of working
parents (Liga); improvement of working conditiors foung workers (ELNJ);
solution of housing for young workers and lifelolegrning (Liga); wages for
apprentices (National Confederation of Workers @durMOSZ), supporting
young people starting their carrier (EIN establishing carrier office (MOSZ);
developing website (ESZT) and youngish image (KAS#e measures applied
by them include visits directly at workplaces, ongations of talks in the shops
previously agreeing with the shop manager or i @dsnajor establishment with
the HR manager (KASZ); finding efficient people (RZ); visiting the
workplaces with (health) screening buses and osgtion of open days, PR gifts,
talks (Posta).

6.2. Results

a) Collective agreements

The collective agreements do not tackle separdtedyyouth in none of the
analysed organisations. Iteasons are that the young trade union memberkiwou
need a stronger possibility to say within the traden organisation to be able to
represent more efficiently their own specific imt®ts in the collective agreements
(VSZ). Also within the trade union organisation pkpare afraid of the stronger
representation of interests of a specific straturhiciw could divide the
membership (Liga). Further, the interests of yoafipear in other type of
documents (for example in study contract) (Autonosidrade Union of
Chemical Workers).

There are some exceptions as well as the MOSZ ymepapics for collective
negotiation in concern of youth. The MOSZ propadbes also apprentices should
be covered by collective agreements. Possible tfgpicegotiation: mentoring-
tutoring, study holiday. All these are still ontyelas without results in practice. In
the Hungarian Post (Posta) the representative eofytlung employees too takes
part in the process of wage negotiation. In theebewf young employees the
trade union has reached that everybody can retuwotk after child care and the
absences due to the children’ sickness are harfldbatly.
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b) Participation in social dialogue

The picture is mixed but if there is any youth ggsation it is rather formal
than substantive. At the national level we find Himve already mentioned
National Youth Councilemzeti ifjisagi Tanacs -NITas been established but
youth organisation without legal entity (like foxample like the Liga’s) cannot
take part in it. The opinions on the national Yowbuncil are mixed. The
National Youth Council is an independent registeyedth organisation which
foundation was stimulated by the government butgiernment itself does not
take part in it. There are youth organisations Whiope for a start of useful
activity in it and try to join in its activity (MS@SZ-SZISZ, SZEFIT). According
to the VDSZ/Autonomous in the National Youth Colinnake part organisations
asked by the government to do so. VDSZ is also soms invited but as it used
to happen in the last moment they do notoe National Youth Council has its
working groups (like working group of training, ofife carrier, etc.)
Notwithstanding these forums are better informatforums, they have not a
serious influence. Despite of it their importanies lin the national level presence
of youth (SZEF/SZEFIT)At the agenda of the only tripartite national level
consultation body, which is the Forum of the Comtpet Sector and the
Government (VKF ), we cannot find issues on yoiki the dual vocational
training (Liga). There is neither social dialogu@portunity to interfere in the
vocational training system, currently under reorgaation, in which the economic
chamber takes the lea(MOSZ).

At the sectoral level we find only very few examile KASZ which takes
part in the sectoral social dialogue.

At EU level he representative of SZEFIT took part in a serfesegotiation
of social partners at EU level. As a result ancecplan has been developed at
June 2013 on youth employment. The national lemplementation of this action
plan is now going on.

6.3. Information, communication with youth

There have been several surveys in Hungary onébkd of young people but
their results and depth are already ambiguolisurvey on youth in commercial
professional schools has been carried out by KAS&. youth division of KASZ
visits various schools in a year. At the end ofitifermation meeting or lecture a
guestionnaire is filled by the students. They cah then in what kind of
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programme they would like to take part in. Simdgestionnaires are prepared to
assess the needs of working young people. At thegspf 2014 in the beginning
of training in Balatonféldvar an on-line survey wagne on how young people
think about the trade union movement and about tven presence in the on-line
communication. The same questionnaire was asked tife training too. The
opinions changed only insignificantly (MSZOSZ-SZ)SZThe president of
SZEFIT prepared in 2013-ban her diploma thesis hen expectation of young
workers towards the trade union movement with threa promoting trade union
renewal. The questionnaire was answered by 400pe(®agy 2013).

At company level a survey was carried out in thedé€dm Richter
pharmaceutical company (which trade union belorgsvVDSZ). The survey
showed deficiency in the terrain of community bintf solidarity. The young
people await from the trade union the increaseheirtwage and non-wage
income, support of the harmonisation of work anmdika life, etc. but they don’t
await any kind of participation in party politic]§ DSZ/Autonomous). Also in the
electrical company, ELM, there were attempts but the people didn't fik th
questionnaires. It is easier to reach the younglpeoho are already trade union
members: knowing their telephone number they atechdirectly.

We can put the question whether is any special aormation developed to
address the young people? Are there specific conuaiion strategies means
and themes that make it easier to reach young p&opl

We found that in the vast majority of the askedanizations and their youth
divisions the forms of on-line communication plaportant role, first of all the
appearance on the webpage of the mother organizaia the own Facebook
page, but also in some cases the appearance bysvidghe you tubédmong the
on-line communications tools the most common audidyalready generally used
tool is the Facebook (KASZ, Posta, ELMEVDSZ, Liga, MSZOSZ-SZISZ,
SZEFIT, ESZT, VDSZ/Autonomous). According to theperences of KASZ
Facebook is visited regularly by the majority ofupg people. Earlier the youth
division of MSZOSZ (SZISZ) had its own webpage hutmerged into the
webpage of the ‘mother’ organisation, MSZOSZ. SZER&s a sub-page within
the webpage of the SZEF. Also the young trade usti®mf Post have their sub-
page within the webpage of Trade Union of PostarR&io Among the tools we
can find also the You Tube and short videos (ES¥DSZ/Autonomous).
SZEFIT has also its own correspondence list whichudes 300 persons. They
receive directly the information and new contelg €-mail). The youth division
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of Postal Workers has its presence (its own permtac@dumn) in the paper form
trade union press.

The youngish style and image is very important (SBUE VDSZ). SZEFIT
uses its own specific colours (green) in its om-laevices. SZEFIT also has its
own gadgets of promotion like T-shirt, bag, its olego, portfolio, etc. In the
design of these objects the communication committ&&ZEFIT took part.

The young trade unionists take part in communiceattiaining. The objective
of participation in the training is the better merhance in the media (ESZT).

Youth activists found also some deficiencies, megaexperiences. For
exampleMOSZ youth activist has negative experiences irceamof trade union
webpages, their content is not interesting. Alss firoblem that the workers miss
trade union newspapers in paper format. Unfortuyateere are not enough
financial sources to print/publish them. There segeral important information
which are lacking, for example on employment reladi Also it is a problem that
direct campaigns, the title words, the trade uriiopsiion on relevant topics (like
strike law) are missing (MOSZ). At company levekrin would be need to
disseminate the content of the valid collectivecagrent (ELMU).
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7. Proposals

7.1. What could the trade union do more for the yong
people?

The sectoral federations emphasise on the respiitysibf confederations.
So, according to KASZ (which is a sectoral federgtiit is the confederation
level where could be done more for the youth. Trdetlerations should respect
and support more the young persons and the semitbeagues should not be
afraid of them. At the meantime the confederat@mphasise on the need of extra
sources (MSZOSZ-SZISzZ, ESZT, SZEFTHe youth divisions of the national
confederations (MSZOSZ-SZISZ, SZEFIT, ESZT) wereead on the need of
much more resourcesThey emphasized that without adequate investmeats
results would be achieved (MSZOSZ-SZISZ). What #uelitional resources
would be needed for? What is what the trade unauidcdo yet? According to
their answers there would be needed much more mimnesganise programmes
for youth and much stronger campaigns as befor& TESZEFIT, MSZOSZ-
SZISZ). According to SZEFIT the confederation wouflked a full-time
permanent employee to deal with the youth issuégrel would be needed to
create an adequate image, youngish trade uniom brénit it is not possible to do
in part-time either and also there would be needisit regularly countryside, it
would be good for recruitment new members as wit g€xample visiting
schools). The more human resource is needed tangeppert papers. According
to ESZT there would be needed to disseminate sesltinform youth broadly
already in the schools before entering labour ntagkel also more financial
resources would be needed to the education of rexvergtion of trade union
leaders; the sporadic week-end trainings are rfbtnt, it would be needed — as
it happens in Austria — for a permanent trade umdacation. There would be
important to establish and/or promote social pastmp in such a specific area as
students’ work as well as to publish booklets forim students.

We can also assume that the interviewed compaeyyeuth divisions (Post,
ELMU) are more satisfied than the confederations amtfations.According to
the youth representative of Post, the Post tradenuwtoes its bests for the youth.
The trade union leadership is characterised by epsidnalism and the
communication measures and tools (like leaflets)gmod. Notwithstanding, due
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to the age of trade union members and officersoild/ be needed to pay more
attention to the rejuvenation of membership. Thefke this is the recruitment of
new trade union members in the Post.

The youth trade unionists of ELMU emphasized onittygortance of training
(communication training, health and safety traijifoy every trade union officer.
They also consider as trade unionists’ successthiacompany level — ELMU -
collective agreement has better conditions tharséwotoral level one. Despite of
the successes, in ELMU would be need for more pragres, reduced rates on
purchasing some services or products (like inswanelephone, etc.), more
efficient help (like legal advices) for the rankdafie trade union members.

7.2. What the young members could do for the strertigening
of trade union?

What do and can trade unions expect from young Ip@dfwhat do they offer
to the union?

According to the interviews the young members shbale more initiatives,
for example they should create their own progranfiieSZ/Autonomous). As it
was mentioned above almost everywhere is missirmpancomprehensive youth
strategy. That is, the strengthening of youth @visneans also the reinforcement
of the ‘mother’ organisation. Alsté recruitment of the trade union membership
is a vital condition of the strengthening of thade union. As it marked out from
the answers of the interviewed persons, the yoradgtunionist can help in this
but it is not a confederation level task (SZEFITSZH, MSZOSZ-SZISZ,
MOSZ). The youth divisions at sectoral and/or comyp&evel could do much
more in this field. It is true, that a young persman address to another young
person with more success than an older. Takingitités consideration also the
youth divisions of confederation can help in thembers’ recruitment, if not
directly but indirectly with their personal presendectures. For example a
conversation in a nursery seemingly influencedtpasy the recruitment process
(SZEFIT). Another example is when at the UniversitySzeged a new member
organisation could be established with the help obnfederation (MOSZ). There
is also need to the creation of a so called hard-¢8ZEFIT); the hard-core
established within or by the youth division seraéso to the strengthening of the
same ‘mother’ union (SZEFIT).
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7.3. Why is difficult to organise young people? Howvould it
be possible to make more fruitful the members’
recruitment among the young people?

To organise young people is not easy. The tradenutioes not attract young
people not at least because it hasn’t a properamégung trade unionists not in
vain tell that youngish style and image is neededraw in young people. But not
only is a new image needed. There is also needdade into the trade union
programmes/strategies and also in the collectiveemgents issues dealing with
the particular problems of the young generatidee Bpecial working conditions,
reconciliation of work and study (beside the redloatcon of work and family),
carrier guidance, housing issues, etc.

To organise young people is difficult also for teason that they simply have
not information about trade union in general anchyrtames in their workplace in
particular. As one of the interviewed person tdlgre is vainly a trade union
shop steward at the workplace, she/he doesn’t gbhegamew young worker and
doesn't offer the possibility to enter the traddomn indicating the benefits of
trade union membership. If the young people knowualihe trade union at
his/her workplace he/she has not motivation toreaehey don’t see the positive
impact or the role of the trade union.

The recruitment of young people in schools (pratesd secondary schools,
in higher education) is almost impossible; theykl&nowledge, information and
motivation.The asked leaders of youth divisionsehsgveral ideas to make more
effective the recruitment. These are first of alrmmnumerous and more attractive
programmes, direct — face to face — meetings, yishngnd attractive image,
better dissemination of the results of trade uni@iik® collective agreements),
supporting young people at entering the world ofkwo

The members’ recruitment could be done more efficley more common
programmes (KASZ). There would be needed musicoartthncing events where
60% would be music and 40% trade union (MSZOSZ-ZXISThe youth
divisions of trade unions should be present atertffit other events like®'lof
May, carrier days (ESZT). Also great emphasis basetlaid on creating a special
youngish look. The trade union has to be ‘sexyZES&IT) There are needs for
short, strong videos which are not expensive tprepared, it is enough to have
only one camera (KASZ, MSZOSZ-SZISZ). The Facebaok website of the
organisation and/or youth division (MSZOSZ-SZISZ)shbe more attractive. It
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would be needed to make know the results of colea@nd wage bargaining as
successes achieved by the trade union (Post, (BLMhe support of young
workers in specific fields would also help in trecnuitment of new members.
Such specific field is for example to obtain int€rplaces for the young persons
(ESZT) or the support of young persons during émgethe world of work
(ESZT).

7.4. How the trade unions could address the youngepple?

As concerns the addressing the young people tt@violy ideas have been
raised: dissemination on information about tradeiams in the schools (Liga,
MOSZ); attractive image and campaigns (SZEF), ative services for young
people (MOSZ), organisation of local (company [evw@mmunity (SZEF) and
cooperation with the employers’ organisation (MOSZ)

One of the most important terrains to address ¢oythuth is the school. It is
important that the teachers and also the headmsasteuld be committed to
dissemination of knowledge on the world of workwibuld be good to include
this information to regular curriculum of schoolsga). Unfortunately sometimes
it is not easy for trade unions to enter the schaal informing the students about
the trade unions as the headmasters sometimesfraré af the trade unions
presence (VDSZ/Autonomous). Also according to MQB& vocational school
would be one of the best terrains to familiarisedenhts with trade unions.
According to experience of the MOSZ it is easy omythose schools which
already have a kind of cooperation with trade usifiike in the terrain of Post or
railways). It was also emphasized the importancethen knowledge of good
practices in this field in other countries (Liga).

The congress document of MSZOSZ (2006) indicatés:dain youth for the
trade union movement is of vital importance. Ong v8ato make to emerge local
trade union teams in the professional schools with participation of students
and to create attractive forms of movement forythth”.

According to MOSZ the services which are attractaethe youth should be
centrally negotiated, and valuable services woulikenjoining the union and
paying the fee worth while financially for the yaur(The union due is presently
highly varies in the different unions.) (MOSZ).
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8. Good practices

8.1. Good practices: addressing and organising ydut

What are examples of successful youth membershippaigns or
approaches?

Addressing youth

As part of a project Liga will teach information employment in secondary
and professional schools.

The motivation and knowledge of teachers is impurthn the school year of
2008/2009 with the financial support of Nationalu@oil of Professional and
Adult Training to the initiative of MSZOSZ the adulraining organization,
ETOSZ trained 400 teachers in secondary schoolatmur affairs. Also as result
of the project ten booklets — a knowledge baseabadr issues — were edited.

We may not neglect the importance and positiveuarite of personal
addressing. The leader of youth department of KA&8A about her positive
experience during a visit in a professional sclad@ommerce where she reached
to enter into contact with a capable and interestedng person who alone
recruited ten new trade union members and the lpbgsof the establishment of
a local student trade union organisation emerged.

During one and a half year in the students’ magazasiraf’ (Giraffe) the
SZISZ youth division had a permanent column to repo trade union movement
and the SZISZ activity (MSZOSZ-SZISZ).

Trade union member’'s recruitment in the SME-s iopavation with the
employers’ organization

The MOSZ in 19 counties and sectors in cooperatidh the employers’
organisation carried out a campaign. The resuli$ afe around 2000-2500 new
trade union members, working mostly in SME-s. MO&wild enter the working
places thanks to the cooperation with the employeganisation.
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The campaigns and flesh-mobs are important toothetrade union action.
The success of these campaigns depends not ortlyeamportance of the topic
to be supported but also on the originality of tdaenpaign. Several interviewed
persons reported successful on campaigns and suatiolis like May ¥ by Night
(MSZOSZ-SZISZ).In 31 April 2007 was first time orgsed the programme
called May £ by Night in Gédér Club, with the participation eéar 6000 young
people. In the event a poster exposition also pa&e: the young visitors became
acquainted with 80 trade union posters from 194@ present. In 2008 May®1
by Night was repeated in Béthall.

What are examples of successful activities to ptemouth interests?

TU advocacy for the young

Although there is no comprehensive youth strategyarsy of the union
confederations; we could come across with spornaldics and targets: Liga raised
the issue of housing, children day care, and Lided-Learning. MOSZ waged a
successful campaign for higher wages for appreimieenship work; finally this
iIssue was submitted to the Parliament. Also MOSzchaled an agreement with
employers of student-workers.

Training

MSZOSZ-SZISZ launched its Trade Union Youth Academy2006. It
included a series of accredited trade union officiaining. Later in 2009 it was
inverted into a series of forums in four weekends iyear including interactive
dialogues and debates on the present role of #ue tunion. In 2010 the Trade
Union Youth Academy has launched again its seriesramle union officers’
training.

MOSZ emphasized on the successful programme oflfiele Ebert Stiftung
(FES) on vocational training, which made clear diféeerences between German
and the Hungarian dual vocational training whiclpremoted in Hungary by the
chambers without any possibility for trade unioosnterfere. In the program also
the government was presented. A professional nahteas prepared to further
utilisation of the results of the programme.

At spring 2014 SZISZ in collaboration with FriedricEbert Stiftung

organised training for young trade union officers the topic on community
media. The 35 participants learnt about how toamskalso how to not misuse the
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community media. As a practice they created theelfack page called ‘Lajk-Or
where the participants put different postsd also launched a campaign in the
net. They also prepared a short video of 44 secondke interest representation
which was also put on the net. In the video evenyigipant told a sentence about
what the trade union serves and why is worth terent

Campaigns, flash mobs

A good example is when ELMU organised flesh molihia day of decent
work. Also it was an interesting initiative by MSB@-SZISZ to organase the
event ‘With music against black work’. It was orgaad at 20 June 2008 with the
participation of 10 countries. In the frameworktbfs informal programme the
young people was informed also about the tradenumovement. The fleshmob
‘6 corps in the Oktogon square’ was organised inilA®14 by MSZOSZ-SZISZ
in the city centre of Budapest, in Oktogon squareéna2013 53 workers died in
Hungary in work duéo workplace accident, from them 6 in Budapest

Photo: 6 corps in the Oktogon square (MSZOSZ-SAI82)mob

Protecting employees from dismissal

Previously the leader of youth division of KASZ edttas shop steward in
Auchan. She evaluated as a great success whereatiged to protect as shop
steward colleagues from dismissal by negotiatirtty tie management.
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Relationship of trade unions and young people

SZEFIT reported on a good relationship among SZE#&id the ‘mother’
organisation, the SZEF, the atmosphere in SZEBas @nd protective in concern
of young people , it stimulates the rise of neweagation of trade unionists. Also
the youth division of ESZT evaluates that the traden leaders have become
more open and supportive towards them since t@abéshment.

Supporting new generation of trade unionists

In KASZ a so called mentor system is operatingnéans that the young
trade union officer has the right to go up to ebedy (trade union leader) and
ask.

Relation of the confederation and sectors

In Liga to design the targets of the confederatimnproblems are collected at
sectoral level. Such topics are for example thesemyr care of children after
maternity leave, the subsidy to housing, the pdggilbo pay the school fee from
cafeteria, etc.

8.2. What are the failures?

What are examples of unsuccessful youth membershippaigns or
approaches and activities to promote youth intey2st

The failures are caused first of all because ofindesest, the weak
participation possibility or the lack of suppoltwould be the shop-stewards duty
to recruit the new colleagues to the trade uniontbey do not do it with the
needed impetus. Maybe sometimes they even doni lsudficiently the activity
of the local youth division (Eld). According to Liga the young persons are not
often enthusiastic. For example meanwhile the ey&plsupports training to
acquire new skills; the young persons have to tmagly persuaded to do so. The
regional presence of SZEFIT was not a successolidvbe more successful if
young trade unionists would cooperate with theaeagl representative of SZEF
and they together would organise the programmestHguproblem is that a lot of
young persons would like work actively in the SZERjut not in their own
sectoral organisation. There are also other prablike there are difficulties in
concern of mobilisation; no masses are presertiérevents (ESZT). The youth
has weak voice within the organisation (VSZ). Thmomeration among the
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confederations is weak, their joint action is impedThis does not help the youth
work. (MOS2Z).

37



9. Final thoughts

In a country with general distrust in institutioagathy and weak union voice
it is a sign of union rejuvenation that all confet®ns and many industry
federations have already established its youthisedas a network of young
activists.) However, despite of the wide range ofiveties, there has no
considerable result in recruiting and maintainirauryg union members. Trade
union hasn’t yet a proper image; it doesn’t drawaung people. Young people
have not information on trade union in general ardy frequently they don’t
know neither their workplace trade union activiShop stewards lack to invite
young workers to trade union.

Surprisingly, none of the youth sections consideiom organising a
highlighted aim, they rather delegate this functiorunion centres or unionists at
the workplace. Nonetheless, the youth sectionsoreffo make trade unions
attractive for the young is a significant developmeHowever, the main
organisational function of youth sections remainmedruiting, socializing and
educating a new generation of union leaders.

As to the union centres, the study revealed thenirgeed for comprehensive
youth strategy, addressing youth issues in collectiegotiation and social
dialogue. No doubt, union advocacy is not an eabyin the lack of appropriate
social dialogue forum (the existing National Youflouncil is a voluntaristic
information forum, it has no entitlement for corisag with the government) and
there is no collective bargaining routines in tloardry that could take youth
interest into account. Beyond the sporadic initedi (about housing, children day
care for working parents, wages for apprenticesgret are many issues of
importance for youth in which union centres shomlake their voice heard. For
instance, the recent government “reforms” in thacation system (decreasing
compulsory schooling age, introduction of dual egsbf vocational training, cuts
in universities, etc.) tha&undamentally shapes the employment prospectseof th
next generations were initiated by the employerorémprecisely by the
Hungarian Chamber of Industry and Trade), but anédchardly heard any trade
union response. Such union strategies are badlgiedeesven if they have no
short-term reward in recruitment of young union rbenship.
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