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Main reason to move: WORK 
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• A	  growing	  number	  of	  employers	  highlight	  the	  disequilibrium	  and	  
the	  difficul9es	  to	  recruit	  people	  matching	  with	  their	  constantly	  
evolving	  needs.	  	  
• Higher	  educa9on	  programmes	  are	  too	  o=en	  behind	  compared	  to	  
the	  emerging	  needs	  of	  the	  economy	  in	  general,	  and	  specifically	  
to	  emerging	  career	  paths.	  	  
• High	  youth	  unemployment,	  even	  among	  highly	  skilled	  young	  
adults,	  is	  the	  result	  of	  such	  delay,	  par9cularly	  drama9c	  in	  
southern	  Europe.	  	  
•  It	  emerges	  the	  necessity	  to	  involve	  employers	  in	  the	  defini9on	  of	  
the	  curricula,	  introduce	  the	  opportunity	  for	  students	  to	  combine	  
prac9cal	  experience	  with	  formal	  learning.	  
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• To	  facilitate	  youth	  integra9on	  in	  the	  labour	  market	  and	  s9mulate	  
job	  crea9on,	  and	  actual	  placement,	  there	  is	  need	  to	  close	  the	  
gap	  between	  labour	  demands	  and	  people	  actual	  training	  and	  
competences.	  
•  In	  this	  context,	  Dual	  Learning	  Systems	  seem	  to	  have	  the	  
poten9al	  to	  substan9ally	  increase	  the	  employability	  of	  young	  
people	  at	  the	  end	  of	  the	  educa9onal	  experience.	  	  
• Building	  on	  exis9ng	  good	  prac9ce	  the	  goal	  of	  EuroDuaLE	  is	  to	  
find	  cost-‐effec9ve	  ways	  for	  EU	  Members	  States	  to	  establish	  and	  
expand	  the	  appren9ceship	  approach,	  with	  the	  development	  of	  
an	  integrated	  transna9onal	  Dual	  Learning	  framework,	  where	  
HEIs	  and	  relevant	  stakeholders	  in	  the	  labour	  market	  establish	  a	  
synergy	  and	  provide	  students	  with	  new	  curricula,	  combining	  
formal	  training	  and	  training	  on-‐the	  job,	  physical	  and	  virtual	  
mobility.	  	  
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