Active Ageing: An initial quiz
With this quiz we hope to get to know some of your initial thoughts about active ageing in the workplace. Completing the quiz will only take about 5 minutes. There are no right or wrong answers. Responding honestly will help us develop relevant active ageing actions in your organization. Read each bold sentence and check (✔) one of the 5 boxes to its right. Some sentences are accompanied by a quotation from ASPIRE’s fieldwork on this issue. 

Your answers are anonymous and will remain confidential. Thank you for your collaboration.

	Introductory quiz on active ageing
	I strongly disagree
	I disagree
	I neither agree nor disagree
	I agree
	I strongly agree

	ACTIVE AGEING CHARACTERISTICS

	1
	"Active ageing has to do only with older workers"
“There are two typologies of ‘active ageing at work’ policies: those that support older workers in the transition to early retirement in order to promote intergenerational exchange and those active policies at work designed to help older workers stay in their job longer.” (trade union rep)
	
	
	
	
	

	2
	"Work and employment are central to active ageing"
“I think that active ageing does not have to go hand in hand with employment; individuals who have finished their working lives can age very actively without having to be in the labour market.” (employer)
	
	
	
	
	

	3
	"Active ageing is the natural consequence of governmental policies to raise the age at which people can receive their state pension"

“People generally see active ageing as a kind of punishment that the government imposes on companies because it does not have the money to pay state pensions.” (trade union rep)
	
	
	
	
	

	ACTIVE AGEING CULTURE

	4
	"An early retirement culture is incompatible with an active ageing culture"
“So far we have perceived or we have looked for ways to make someone leave the workplace before retirement. This shows a lack of understanding of active ageing, and in fact goes in the opposite direction." (line manager)
	
	
	
	
	

	5
	"Active ageing must be included in social dialogue and collective agreements"
“Responding to the needs of this segment of the population (older workers) poses an additional problem but at the same time it can be an opportunity to include new provisions in collective agreements, for example, work-life balance, smart working and different modalities of flexible working.” (trade union rep)
	
	
	
	
	

	6
	"Social partners (unions and employers) must take active ageing seriously"
“Until now the issue [of active ageing] has not been on the table. [What we must do] is help people develop the culture of active ageing and put this culture at the centre of our claims.” (HRM)
	
	
	
	
	

	OWN KNOWLEDGE AND ATTITUDE

	
	I am already somewhat knowledgeable about active ageing
	
	
	
	
	

	
	I am/have been involved in an active ageing at work initiative
	
	
	
	
	

	
	I think that extending one's working life should be an option, not an obligation
	
	
	
	
	

	
	I am interested in hearing more about active ageing
	
	
	
	
	


