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IN SEARCH OFFLEXIBILITY AND FLEXICURITY

TOMAS DAVULIS AND DAIVA PETRYLAITE

In modern society, labour relations are complicated heterogeneous,
as they reflect both the present state of the markenomy and more
general rules governing everyday life. Even the llgsia social or
economic changes may affect labour relations, whiely inevitably give
rise to antagonism, disagreement and conflict amadmg parties.
Therefore, the increasing role of labour relatiand that of the individual
actors is characterised by new aspects determicomgemporary social
phenomena and processes, e.g. the definition of stwal market
economy.

Nowadays, the contemporary western world not omgsaers the
relationships that take place within the market necoy—which are
based on the production and exchange of goods-+hlda takes account
of the adoption of certain principles—i.e. the fiem and initiative of
economic activities and the right of private owihgrs—thus examining
the social nature of such market relations.

At the end of the 21 century, new challenges for labour law have
arisen. Increasing globalisation processes, thbntdogical revolution,
the establishment of new forms of employment, bessrrelocation, and
the nearly unlimited potential of the usage of infation technologies in
labour processes have resulted in a number of pdittans for the
individualisation of labour relations.

Relevant issues resulting from the industrial ratioh period and
matters in terms of production have made room fechmological
innovation and new ways of handling relations im oonsumer society.
Therefore, today it is important to address notyahle labour market
relations and commitment of the state to ensure é@nomic activities,
but also to deal with the social needs that requiredetermined
governmental measures to restrict free marketioglst as a way of
implementing shared objectives and values arisinigod dialogue and
cooperation of the social partners.

Besides free and independent, the relations witfénmarket economy
should also be socially motivated. The state hasoffportunity—and the
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duty—to limit the relations of the market economy as to achieve
certain social goals.

Both at a European and national level, striking blaégance between
security and flexibility of employment should betbore challenge of the
labour market when developing relevant policy sgas. In considering
the goal of the European Union to become the mostpetitive and
dynamic knowledge economy in the world—capable o§tanable
economic growth with more and better jobs and gresdcial cohesion—
the mission of the Community should reflect theoeffo strengthen both
flexibility and security in the labour market. Tlowmmitment of EU
employers and employees to adapt to the volatilkoua market
conditions leads to safeguard jobs. More speclficahis means to
balance both flexibility and security to combinegk two fundamental
goals, with current theories on industrial relati@nd labour law that are
called into question. While acknowledging the raofle labour laws in
protecting the rights and interests of employelis, function should be
understood in a broader sense as a task to safegoisrmon interests, in
order to benefit employers and employees, anchalie individuals who
have been forced out of the labour market.



