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A 
Apprenticeship (Apprendistato) 
Some guidelines have been laid down in order to remove the obligation 
to provide soft skills in individual training plans. An ad-hoc booklet will 
contain details of the training provided. At the time of devising training 
schemes, employers operating in different regions should abide by the 
law applying where the business registered office is based.  
 
 
C 
Casual Work (Lavoro Accessorio) 
The newly-issued provision amends the definition of “casual work”, 
removing the wording “of a merely occasional nature”. Therefore, the 
determination of casual work will rest upon the economic value of the 
tasks to be carried out, which shall not exceed 5,000 Euros in a calendar 
year.  
 
Collective Agreements at Company and Local Level (Contratti collettivi 
di prossimità) 
By referring to Art. 8 of Decree-Law No. 138/2011, the newly-issued 
provision imposes monitoring of collective agreements concluded at 
company and local level – which can derogate from statutory laws and 
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national collective agreements – by means of registration to the relevant 
Provincial Labour Office (DPL). 
 
Conciliation (Conciliazione) 
The provision sets forth that the attempt at conciliation before the 
Provincial Labour Office (DPL) – which is mandatory in the event of 
dismissals for justified objective reasons – is not required in cases of 
dismissal arising from exceeding the grace period, or whereas the 
dismissal or the termination results from a change in management during 
outsourcing. 
 
 
D 
Database of Active and Passive Labour Market Policies (Banca dati 
politiche attive e passive) 
A database of specific active and passive labour market policies will be 
created to gather information on outplacement services and job 
opportunities for workers who have been forced out of the labour market. 
 
 
I 
Immigrants (Immigrati) 
Migrant workers should be issued with a residence permit for “pending 
employment” whereas the application for the procedure to transform 
undeclared work into regular employment is turned down for reasons 
which can be ascribed to the employer only.  
 
Incentives to Employ Young Workers (Incentivi) 
Employers who hire young people in the 18-29 age group on a 
permanent basis are entitled to a range of incentives. In addition, 
employers who take on recipients of special unemployment benefits 
(ASpI) are supplied a monthly contribution amounting to 50% of the 
allowance granted to the worker if he/she were to be dismissed.  
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L 
Limited-term Employment Contracts (Contratti a Termine) 
The most significant innovations concern the interval between limited-
term employment contracts – which has been reduced to 10 and 20 days, 
depending on the case – and the scope to collective bargaining to 
circumvent the prohibition on extension of limited-term contracts devoid 
of a justifying reason, introduced by Act No. 92/2012.  
 
 
O 
Outsourcing (Appalto) 
Joint and several liability is now extended to the self-employed in relation 
to the payment and other obligations concerning social security 
contributions. The new measure does not apply to public servants, and 
exemptions are possible by way of derogation from collective bargaining. 
 
 
S 
Social Card (Social Card) 
With a view to tackling absolute poverty, 167 million Euros will be 
allocated to the funding of a social card in Southern Italy for the years 
referred to in the document.  
 
Southern Italy (Mezzogiorno) 
Some 328 million Euros have been allocated for the three-year period 
covering 2013-2015 to promote entrepreneurship, social infrastructures, 
and any other project carried out by the most disadvantaged groups, as 
well as scholarships for the NEETs in the 18-29 age group concerning 
work experience programmes. 
 
 
T 
Traineeships (Tirocini) 
It will be possible to resort to work experiences programmes and 
placements for career guidance purposes in accordance with the 
provisions laid down in Art. 18 of the Treu Reform. This also applies to 
traineeships in the Public Administration, for which an allowance shall be 
provided.  
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U 
Undated Letters of Resignation (Dimissioni in Bianco) 
According to the newly-issued provision, the prohibition on employers to 
force workers to sign an undated letter of resignation – which thus far 
concerned the parties to joint ventures – now also applies to project 
workers. In this connection, an obligation is placed upon the regulatory 
authorities to assess whether the resignation was handed in on a 
voluntary basis.  
 
 
Y 
Youth Guarantee (Garanzia Giovani) 
In order to favour the swift implementation of the Youth Guarantee 
programme and the outplacement of workers, an-ad hoc body (Struttura 
di Missione) will be set up, which will operate on an experimental basis. 
Among its main objectives are the setting up of national guidelines to 
promote active policy measures and the definition of criteria to allocate 
financial resources. 
 


