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MÓNICA BENITO BONITO is a research analyst at 
the Governing Council of the Universidad Carlos III de 
Madrid. She is also an Associate Professor in the 
Statistics Department at the same university. She is 
also member of the Research Institute for Higher 
Education and Science, INAECU. Her research 
interests mainly concern composite indicators for 
university rankings, career of doctorate holders and 
university-government-industry links. She also carries 

out scientific and empirical research on issues related to university education 
and university dropout. She has a PhD in Economics and she is specialist in 
Statistics and Operational Research. Her most recent publications include 
Modeling the enrollment demand of masters programs for the Spanish public 
university system and Improving quality assessment of composite indicators in 
university rankings: a case study of French and German universities of 
excellence. 
 
 
 

GIUSEPPE BERTAGNA is a Professor of Education. 
His research activity focuses mainly on the following 
three areas. The first is a theoretical investigation 
regarding Educational Epistemology. His second area 
of interest is the Pedagogy of Work. In this 
connection, he coordinates the International Doctoral 
School in Human Capital Formation and Labour 
Relations set up in 2009. The third area of interest 
regards Pedagogy in Schools. In this connection, he 

runs the CQIA (Academy for Teaching and Learning Quality) of the University 
of Bergamo, that carries out scientific and empirical research on issues related 
to school education and which offers first level and second level masters, as 
well as courses and training for managers and school teachers of all levels. 
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CAROL COSTLEY is a Professor of Work Based 
Learning (WBL) and Head of Research and Research 
Degrees at the Institute for Work Based Learning, 
Middlesex University. She has a particular interest in 
Professional Doctorates and has written about the 
development of WBL as a field of study, especially 
multi and trans-disciplinarity, diversity, pedagogy, 
ethics and practitioner-researcher issues. She works 
internationally as a researcher and in the development 

of WBL and doctorate programmes of study. 
 
 
 

KATIA INSOGNA graduated in International 
Economics in 2001 at the University of North London 
in UK. Since 2003 she has been working in the field of 
research, first as a national Coordinator in the 
European initiative ERAMORE/EURAXESS. In 2007 
she joined APRE’s research liaison office in Brussels. 
In this position Katia was informing and assisting the 
Italian research community focusing on the EU 
Seventh Framework Programme of Research and 

Technological Development (RTD). She is now based in Rome as NCP for 
FP7 People, Regions of Knowledge, and Research Potential and H2020 NCP 
for MSCA and Widening Participation programmes. She has been actively 
involved as WP and task leader in many FP7 projects, such as ResPotNet, 
TransREg NCP, EuroSis 1, SiS. Net, PeopleNetwork, and she has coordinated 
the PeopleNetwork+ project until March 2014 (15 beneficiaries and more than 
40 associated countries). She also conducts trainings on communication, 
project management, legal and financial issues and specific programmes of 
FP7 and H2020 at national and EU/international level. 
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Dr. ANNAMÁRIA INZELT is founding director of IKU 
Innovation Research Centre at the Financial Research 
Corp. She is Prime Member and Professor of the 
Doctoral School of Economics at the University of 
Szeged. Her main research interest includes the 
theoretical and practical issues of the innovation 
systems, collaboration between academic and non-
academic sectors, mobility of highly skilled workforce 
between sectors and among countries. She has been 

providing expertise for the European Union, national and regional 
governments throughout Europe and a variety of national and international 
agencies and organisations (e.g. OECD, UNESCO). She is regularly 
publishing scientific papers in English and Hungarian. 
 
 
 

PRZEMYSLAW JANKOWSKI finished law at the 
University in Poznan (Poland). He gave lectures at the 
University in Czestochowa (Poland), worked as Legal 
Advisor in law offices and private companies. He has 
also an IT background confirmed with certificates and 
active work as IT developer and Project Manager. In 
2009 he joined the European Commission as Project 
Officer for Marie Curie actions in DG Research and 
Innovation. In the beginning he was managing 

reintegration projects for single researchers and later he was responsible for 
host-driven actions, which involve networks of institutions. Since 2012 Mr 
Jankowski is Policy Officer in DG Education and Culture. In his current position 
he is monitoring and developing policy for the Marie Skłodowska-Curie 
actions. His main domain is Innovative Training Networks (ITN), which is the 
leading scheme supporting the doctoral programmes. He is also a contact 
point for cooperation with Japan and Republic of Korea. 
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Dr. FUMI KITAGAWA works as Lecturer in 
Enterprise Studies at Manchester Business School, 
the University of Manchester. She works as part of the 
Manchester Institute of Innovation Research (MIoIR). 
Fumi has worked internationally, and written on the 
roles of universities in innovation systems and the role 
of universities in local economic development in 
different national contexts, including the UK, Sweden, 
Canada, South Korea and Japan. In 2013, Fumi led a 

pilot study, Understanding the EngD Impact supported and co-sponsored by 
the Association of the Engineering Doctorates (AEngD) and the UK 
Engineering and Physical Sciences Research Council (EPSRC). She is 
currently developing a further study on doctoral training, scientific labour 
markets and management of innovation. 
 
 
 

EMMANUELE MASSAGLI was born in Monza on 
January 19, 1983. After accomplishing a Classical 
studies Diploma, he attended the Faculty of 
Economics at Cattolica University in Milan. In 2009, 
thanks to his master’s thesis, Massagli was awarded 
the recognition “Marco Biagi” for “Best Thesis on 
Labour market” by the Italian Ministry of Law, Health 
and Social Policies, where he later worked as 
coordinator of the Technical Secretary, from 2010 to 

2011. In 2012, he concluded his PhD in Industrial Relations Law and was 
appointed Research Fellow at the University of Modena and Reggio Emilia. He 
is currently President of ADAPT, editor of the periodic Diritto delle Relazioni 
Industriali (Giuffrè), co-operator of Nuova Secondaria (La Scuola), member of 
the Advisory Board of Scuola Democratica (Guerini) and member of the 
Scientific Board of the Foundation ICSR. He also collaborates with national 
daily newspapers such as Il Giornale, Libero, Conquiste del Lavoro and 
ilSussidiario.net. Main areas of interest: Education and Labour Economy, 
Industrial relations, School-to-work Transition and Professional training. 
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ANDREA POTESTIO is researcher in General and 
Social Pedagogy and History of Pedagogy at the 
Department of Human and Social Sciences of the 
University of Bergamo. He has a Doctoral Degree in 
Pedagogical Sciences at the same University. 
Through a historical approach, he investigates labour 
pedagogy concerning such issues as workplace 
training, school-to-work transition, natural and 
progressive education. This analysis includes a 

deeper study of J.J. Rousseau’s work. 
 
 
 

MICHELE TIRABOSCHI is Professor of Labour Law 
at the University of Modena and Reggio Emilia, 
Director of the Centre for International and 
Comparative Studies on Law, Economics, 
Environment and Work) at the Marco Biagi 
Department of Economics of the University of Modena 
and Reggio Emilia. He has been Visiting Professor at 
the University of Paris Pantheon-Assas (Paris) since 
2004, at Universidad Tres de Febrero (Buenos Aires) 

since 2009 and at Middlesex University Business School (London) since 2011. 
He is founding editor and director of E-Journal of International and 
Comparative Labour Studies, established by ADAPT University Press. He is 
the deputy director of the Italian labour law review Diritto delle Relazioni 
Industriali (Giuffrè) and he is a member of the scientific committee of Scuola 
Democratica (Guerini e Associati). He is columnist on employment and 
industrial relations of the newspapers Il Sole 24 Ore and Avvenire. Michele 
Tiraboschi is one of the executive council’s members of AISRI (Associazione 
Italiana di Studio per le Relazioni Industriali). He has been a member of 
AIDLASS (Associazione Italiana di Diritto del Lavoro e della Sicurezza 
Sociale) since 1993 and partner of LERA (American Labour and Employment 
Relations Association) since 2010.  
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SIMONETTA ULIVIERI is Professor of Pedagogy at 
the Department of Education and Psychology of the 
University of Florence. Her research is concerned with 
social pedagogy and social history of education. She 
investigates the issues connected with female 
subjectivity and personality-building in relation to the 
Pedagogy of Difference. In 2009 she was appointed 
member of the Italian Society of Pedagogy (SIPED), 
of which she has been President since 2013. 

 
 
 


