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Plenary Sessions
MARK ANNER is Associate Professor of Labor and Employment
Relations and Political Science
and he is Director of the Center
for Global Workers’ Rights at
Penn State University. He holds a
PhD in Government from Cornell University. His
research examines freedom of association and
corporate social responsibility, labour law reform
and enforcement and workers’ rights in apparel
global value chains. His publications include Harmonious Unions and Rebellious Workers: A Study
of Wildcat Strikes in Vietnam (with Xiangmin Liu,
ILR Review, 2015) and Toward Joint Liability in
Global Supply Chains: Addressing the Root Causes of Labor Violations in International Subcontracting Networks (with Jennifer Bair and Jeremy Blasi,
Comparative Law and Policy Journal, 2013).

GIUSEPPE BERTAGNA is Professor of Education at the University of Bergamo. His research activity focuses mainly on the following three areas. The first is a theoretical investigation regarding Educational Epistemology. His second area of interest is the Pedagogy of Work. In this connection, he
coordinates the International Doctoral School in
Human Capital Formation and Labour Relations
set up in 2009. The third area of interest regards
Pedagogy in Schools.

ISABELLA BILETTA is a research manager responsible for
several research projects addressing both Industrial relations
and working conditions trends and
developments in Europe. Her
main research areas are atypical forms of work,
flexicurity, social partners’ organisations developments, working conditions and industrial relations
in central public administration. She has been in
charge of the Foundation seminar series project
and works on studies with the EurWork network.
She participates in various analyses of the European Working Conditions Survey – EWCS data,
addressing for example gender and employment
security issues. She graduated in international private and public law and she was a lecturer at the
Law Department of Nanterre University. As a former high-ranking French civil servant, Isabella has
an extensive experience on labour and employment policies, social and professional inclusion of
young people and women’s rights.

LILLI VIVIANA CASANO received her education at the University of Catania, where she obtained a post-graduate degree in
Sociology and a PhD in European
Labour Law, with a final dissertation concerning a comparison of training regulatory
frameworks for temporary agency workers in Europe. In 2011 she spent a research period at Institut des Sciences Sociales du Travail – ISST, Université Paris1, Panthéon Sorbonne, France. In
2012 she was appointed Research Fellow at
ADAPT where she currently carries out researches
and develops projects in the field of training and
occupational transitions. Since 2014 she is also
Research Fellow and Temporary Lecturer at University of Bergamo (course European Policies on
Education and Training, Department of Human and
Social Sciences). Lilli’s research mainly focuses on
occupational transitions, especially for young people, lifelong vocational training, active labour market policies with a special interest in the validation
of formal and informal learning and skills certification.
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JOSÉ LUIS GIL GIL José Luis Gil
y Gil holds a Doctorate in Law
(1991), and won the special thesis
award from the University of Alcalá and the Trabajo y Seguridad
Social award from the Ministry of
Labour and Social Security for the best doctoral
thesis presented in 1990-1991. Since September
2011, he has been a professor of Labour Law at
the University of Alcalá. He has spent extensive
periods of time for research at the Università Cattolica del Sacro Cuore di Milano, the Université
Montesquieu-Bordeaux IV, the Katholieke Universiteit Leuven and the Goethe Universität, Frankfurt
am Main. In addition, he has been a visiting professor at the following universities: MontesquieuBordeaux IV (1995, 1997, 2003, 2004, 2005, 2006,
2007, 2011 and 2012), Nantes (1995, 1999 and
2008) and Panthéon-Assas Paris II (2009, 2010
and 2013). His research focuses on the principles
of employment contracts and on European and international labour law. His main monographs to be
highlighted are: La prescripción de las faltas laborales (1993), Autotutela privada y poder disciplinario en la empresa (1994), La prescripción y la
caducidad en el contrato de trabajo (2000) and
Principio de la buena fe y poderes del empresario
(2003).

RICHARD HYMAN is Emeritus
Professor of Industrial Relations at
the London School of Economics
and founding editor of the European Journal of Industrial Relations. He also founded and coordinates the annual Industrial Relations in Europe
Conference (IREC). He has written extensively on
the themes of industrial relations, trade unionism,
industrial conflict and labour market policy, and is
author of a dozen books as well as some two hundred journal articles and book chapters. His comparative study Understanding European Trade Unionism: Between Market, Class and Society (Sage,
2001) is widely cited by scholars working in this
field. His latest book, Trade Unions in Western Europe: Hard Times, Hard Choices (with Rebecca
Gumbrell-McCormick), was published by Oxford
University Press in October 2013. A key theme of
his current research addresses resistance to neoliberalism and austerity.

PATRICE JALETTE is Professor
and Director of Doctoral Studies at
Université de Montréal’s School of
Industrial Relation. He has taught
courses in labour relations at this
institution since 2001. Patrice also
works as a co-researcher and project coordinator
for the Interuniversity Research Centre on Globalization and Work (CRIMT) where he examines
questions relating to employment and labor relations in multinational corporations and in the context of firm and global value chain restructuring, as
well as the privatization and restructuring of public
services. His work has been published in journals
such as Industrial and Labor Relations Review,
Human Relations, International Journal of Human
Resource Management, Relations industrielles/Industrial Relations, International Journal of
Comparative Labour Law and Industrial Relations,
Transfer, and American Behavioral Scientist. He
has co-edited and co-authored La convention collective au Québec, published by Chenelière Éducation in 2010, and Perspectives multidimensionnelles sur les restructurations d’entreprise, which
was published by Les Presses de l’Université Laval in 2014.

LOURDES MELLA MÉNDEZ is a
Professor (Acreditado) of Labour
Law and Social Security at the
Faculty of Law, University of Santiago de Compostela (Galicia,
Spain). She is the sole author of a
large number of books including ‘The formalization
of disciplinary dismissal’ (Granada, 1999) ‘Business and applicable collective agreement’ (Granada, 2000) ‘Termination of the employment relationship’ (Valladolid, 2002) ‘The activity commitment of
the unemployed people’(Madrid, 2005) ‘The counterclaim in the Labour process’ (Madrid, 2007) ‘The
preliminary work; (Madrid, 2010). She has also directed and co-authored the Case Studies of Social
Security (A Coruña, 2010), Social Security Practice
(Madrid, 2011) and Gender violence and Labour
Law (Madrid, 2012). She has written than one
hundred articles and book chapters. From 1997 to
2012 she spent some time abroad as a professional working at prestigious universities. She is
running projects of national and regional research
and is the recipient of many national awards for
Legal Research. She is also the director of specialization courses, masters and national and international conferences.

WILLIAM K. ROCHE is Professor of Industrial Relations & Human Resources at the School of
Business University College Dublin and Honorary Professor at the
Management School, Queen’s
University, Belfast. He obtained his doctorate from
the University of Oxford, where he was Heyworth
Memorial Prize Research Fellow of Nuffield College. He has published extensively in leading international peer-reviewed journals in industrial relations and human resource management. His recent books include Managing Conflict at Work: Alternative Dispute Resolution in Ireland, Dublin: Institute of Public Administration, 2015, The Oxford
Handbook of Conflict Management in Organizations, Oxford and New York: Oxford University
Press, 2014 and Recession at Work: HRM in the
Irish Crisis, Oxford and New York: Routledge,
2013.

FRANCESCO SEGHEZZI Graduated in Political Philosophy at the
Catholic University of the Sacred
Heart in Milan. Visiting scholar at
the Catholic University of America
and a Visiting Fellow at the Industrial and Labor Relations at Cornell University
School. PhD candidate in Education of the Person
and the Labour Market at the University of Bergamo. Director of Adapt University Press. Contributor
for Avvenire, Formiche.net and Linkiesta. His research focuses on the contemporary transformation of labour, in particular on the new paradigm
of work due to technological innovation and the
change of production systems. Focusing in particular on work in the new Industry 4.0.

KATHERINE V.W. STONE is the
Arjay and Frances Miller Distinguished Professor of Law at
UCLA School of Law. Previously,
she was Professor of Law at Cornell Law School and Anne Evans
Estabrook Professor of Dispute Resolution at Cornell School of Industrial and Labor Relations. She
has also taught at Yale Law School, Stanford Law
School, the University of Chicago Law School,
New York University Law School, and the Benjamin N. Cardozo Law School. Professor Stone’s
scholarship is in the fields of labor law, comparative labor law, and arbitration. She received a
Guggenheim Fellowship Award in 2008 and a
Russell Sage Fellowship for 2008-2009 for her
work on the changing nature of employment and
the regulatory implications. Her book, From Widgets to Digits: Employment Regulation for the
Changing Workplace (Cambridge University Press)
won the 2005 Michael Harrington Award from the
American Political Science Association and was
named Finalist for the 2005 C. Wright Mills Award
from the Society for the Study of Social Problems.
Her most recent book, Rethinking Workplace: After
the Standard Contract of Employment, was published by the Russell Sage Foundation Press in
2013.

MICHELE TIRABOSCHI Full
Professor of Labour Law. Director
of the Centro Studi DEAL – Diritto,
Economia,
Ambiente,
Lavoro
(Centre for International and
Comparative Studies on Law,
Economics, Environment and Work) of the University of Modena and Reggio Emilia. Scientific Coordinator of ADAPT, association for labour studies
founded in 2000 by Professor Marco Biagi. Scientific Coordinator of the legal major of the Doctoral
School in Human Capital Formation and Labour
Relations promoted by ADAPT, the Ministry of Education, University and Research (MIUR) and the
University of Bergamo. Columnist for Avvenire and
Panorama. Director of Diritto delle Relazioni Industriali and Managing Editor of the E-Journal of International and Comparative Labour Studies. Author
of many papers and articles in Italian and international peer-reviewed reviews. Member of the National Guarantee Commission for the enactment of
the strike law in the essential services (two terms).
Representative of the Italian Government at the Directorate of the European Foundation for the Improvement of Living and Working Conditions (Dublin). He served as scientific and project consultant
at the Ministry of Labour and Social Policies in different legislatures.

PAOLO TOMASSETTI holds a
PhD in Labour Relations. He is
currently Post-doc research fellow
at the University of Modena and
Reggio Emilia, and Research fellow at ADAPT. His research focuses on decentralised collective bargaining and
labour productivity. International research activities
include the participation as a researcher and/or
project manager in the following EU projects funded by the European Commission: WiRES – Women in Renewable Energy Sector; YOUnion – Unions for Youth; NeWIN – Negotiating Wage
(In)equality; FAYP – Fostering Agri-Culture among
Young People.

Workshops
MARÍA CRISTINA AGUILAR
GONZÁLVEZ is a Doctor in Law
and a Professor in the Labour Law
and Social Security Department at
Cádiz University (Spain). At present she is the Head of the Research Management Secretariat at the Research
Vice Rectorate at this University. She had previously been the Students, Teaching Innovation and
Mobility. Vice-dean at the Faculty of Labour Science. She has taken part in a large number of
Seminars and international congresses. Her research focuses on European Community collective
negotiation, professional education aiming at finding a job, telework as a means of labour, family
and professional conciliation, retributive discrimination, psychosocial risks, labour relationships in the
SMEs. In general, matters related to European
Community Social Law, Equality and Employment
Law.

GIUDITTA ALESSANDRINI is
Full Professor of Social Pedagogy
and Pedagogy of Work at the Department of Educational Sciences
at the University of Rome “Roma
Tre”. She is Coordinator of the
Doctoral School in Education and Social Research
and of the Degree Course in Sciences of Adult and
Continuing Education. She is also Director of the
CEFORC – Centro di Ricerca Formazione Continua & Comunicazione (Centre of Lifelong Learning
and Communication) and of the on-line first-level
Master’s Degree for HR Professionals (HR SPECIALIST – Professionisti per le Risorse Umane).

FERNANDO BALLESTER LAGUNA is Professor of Labour Law
and Social Security Law at the
University of Alicante. He is a
member of Asociación Española
de Derecho del Trabajo y de la
Seguridad Social – AEDTSS and external examiner of Revista General de Derecho del Trabajo y de
la Seguridad Social – RGDTSS (Iustel). Since
2010 he is Union Arbitrator of legal representatives
workers election. At present, he is participating in
two research projects: the first one about mobbing
(since 2014) and the second one about employment contracts in the field of research (since
2015).

MENNO BART is Communications and Economic Affairs Advisor for Ciett, the International Confederation of Private Employment
Services. As such, Menno represents the employment and recruitment industry, covering agency work, but also
other HR services such as recruitment, career
transitions and RPO/MSP. Each day, Ciett’s members are united by their common ambition to be
leading in a changing world of work. Within Ciett,
Menno is among other things responsible for publishing the annual Economic Report, the comprehensive factbook about the industry, as well as the
monthly European Agency Work Business Indicator.

MARÍA-ANGUSTIAS BENITOBENÍTEZ is graduated in Law
and Economics at the University
of Cadiz (2011). In 2012 she got a
Master’s degree in gender, identity and citizenship at the University
of Cadiz (2012). Now, she is working in her PhD
thesis about Spanish Social Security System from
a gender perspective (from 2013).

ADELE BIANCO is Associate
Professor of Sociology at the University of Chieti-Pescara, where
she teaches Sociology, History of
Sociology, Sociology of Work and
Economic Sociology, Social Politics. She holds a degree in Sociology from the University of Rome “Sapienza” (1989) and a PhD in
Sociology of Development from the University of
Pisa (1994). Her main research interests focus on:
a) the classical (German) sociological theories; b)
the analysis of the changing work in contemporary
societies and the social policies connected to it; c)
the sociology of development (the shifting balance
of power from industrialized to emerging countries). Before getting a permanent position in the
Italian University, Adele Bianco worked for 10
years in a Public Employment Service – PES as
civil servant at the Italian Ministry of Labour (19962006).

GIANNI BOCCHIERI is the current Director-General of DG Education, Training and Employment
of Lombardy Region. In the past
he held several relevant positions,
such as Director-General of the
Istituto nazionale per la valutazione del sistema
educativo di istruzione e di formazione – INVALSI
(National Institute for the Evaluation of the Education and Training System), Advisor of the Istituto
per lo sviluppo della formazione professionale dei
lavoratori – ISFOL (National Institute for the Development of Vocational Training of Workers) and
Head of the Technical Secretariat of the Ministry of
Education, University and Research. His interest is
focused on employment issues and innovative
tools and programmes aimed at promoting placement success. In this regard, he launched Dote
Unica Lavoro in Lombardy Region, a new model of
employment and training policy, designed to accompany every person throughout his/her whole
active life, which inspired also the implementation
of Youth Guarantee at national level.

NILS BRITZE is Research Associate for Economics and Demographic
Change
at
SRH
Hochschule Berlin and PhD candidate at the University of Koblenz-Landau. He teaches in Master’s and Bachelor’s courses entitled Principles of
Economics, Economic Policy and Structural
Change, Dynamics in Business and Society, Economics, Organization and Management. His research focuses on the relationship between demographic change and labour management of organizations. Nils analyses the factors that lead to investments in the human capital of older workers.
His research interests are organizational economics, demographic change, labour management,
human capital and transaction costs.

LUCY-ANN BUCKLEY Professor
has lectured in Law at NUI Galway since 1999, having previously
lectured at the University of Warwick and the University of Limerick. She holds a law degree and a
masters by research from University College Cork;
a masters degree from the University of Oxford;
and a PhD from Trinity College Dublin. She is also
a qualified solicitor. She has published widely on
family law, labour law and equality issues (particularly gender equality), and has a special interest in
socio-legal work. Particular research interests to
date include the law of sexual harassment, and financial provision on marital breakdown in Ireland.
Her current research focuses on gender equality
issues in legal approaches to autonomy, particularly in the family context. She is especially interested
in the legal recognition of caring work and contributions to family life, and in the effects of caring roles
on employment participation and gender equality.
At NUI Galway, Dr Buckley is an affiliate member
of the Centre for Disability Law and Policy, and a
member of the Gender and Public Policy Cluster at
the Whitaker Institute.

ESTHER CARRIZOSA PRIETO
is a Labour Law Lecturer at the
University Pablo de Olavide of
Seville. She obtained a Bachelor
Degree in Law in 1999 from the
University of Seville and a PhD in
Labour Law in 2007 from the University Pablo de
Olavide of Seville. Her research activity is focused
mainly on the following three areas: firstly, efficacy
and protection of fundamental rights in the workplace (equality, non-discrimination, privacy, freedom of association, collective bargains, etc.); secondly, the emerging causes of discrimination in the
workplace; and, at last but not at least, the impact
of new technologies at work and social protection.
She is a member of the AEDTSS since 2006.

ALIDA CIMAROSTI graduated
with honors in Management with a
thesis in Labor Law about Chronical illnesses in Employment; the
thesis was also presented at the
sixth Edition of the Seminar for
young researchers on European Labour Law and
Social Law at Halle-Wittenberg University. Alida
Cimarosti is now a PHD student in Labour Law at
Udine University. Her research project is about the
use of the legal instrument of the part-time work,
combined with social safety nets, as a possible
new tool to get out of the job crisis plaguing the
younger generation and as a “decompression
chamber” of the pension reform of 2012. She is also a chartered accountant and fiscal consultant.

VASILICA CIUCĂ General Manager of the National Scientific Research Institute for Labour and
Social Protection – INCSMPS,
PhD in economy from 2003, senior researcher (CS I) having a 22
years of experience as researcher, coordinator/manager of national and international projects
(PNCDI, PHARE, OIM, FP6 and FP 7, Leonardo,
etc.). She coordinated research in the field of: Labour Market, Human Development and HR Management, Econometrics Modelling, Forecasting,
Foresight for substantiation of strategies, recommendations and policies for labour market development. She has large expertise in the economic
and social research, using modern methods and
tools for econometric and statistic analysis and
forecasting of economic and social evolution of labour market. She is author/co-author of over 50s
research papers, articles, books, in the above
fields, presented to international and national scientific and/or published in journals listed in international databases. She was associated professor at
some Romanian universities also was lector in
training programs for analysing the occupations’
evolution on Romanian labour market.

GORDON B. COOKE is Associate
Professor of Industrial Relations.
Since 2004 he has been studying
the changing nature of “work”. By
this, he means the growth and
prominence of various “nonstandard work arrangement” like fluctuating work
schedules, long or short work weeks, casual/oncall/non-permanent employment, and unusual
work locations (e.g. telework). While these arrangements can be either “employer-friendly” &/or
“employee-friendly”, they tend to generate more
organizational rather than worker benefits. His research has been published in journals like Human
Relations, Relations Industrielles/Industrial Relations, Community Work & Family and Journal of
Industrial Relations.

JOSÉE CÔTÉ is a doctoral student at the University of Montreal’s School of Industrial Relations
in Quebec (Canada). She is also a
doctoral researcher with the Interuniversity Research Centre on
Globalization and Work (CRIMT). She holds a
bachelor’s degree in Philosophy and a master’s
degree in Industrial Relations from Laval University
in Quebec City. Her master’s thesis was awarded
on the Honour Roll with Distinction from the Faculty of Graduate Studies. Her core research interests
include labour studies, corporate restructuring,
bankruptcy and insolvency laws, retirement plans,
governance, and ethics in general. Her doctoral research project is supported by a scholarship granted by the Fonds de recherche du Québec. In addition to her studies, Josée ran her own retail sales
company for more than 10 years and served as a
municipal advisor in her community. She also
serves on the Institute for Applied Ethics's executive committee and has been a Research Ethics
Officer at Laval University.

ANNAMARIA DONINI is research fellow at University of Bologna “Alma Mater Studiorum”. In
2013 she awarded the PhD degree in Labour law at the University of Bologna “Alma Mater Studiorum” with a thesis on Unemployed protection into
the labour market. From economical benefits to
employment services. Her main research interests
are labour market governance, labour market protection, digital labour and ICT technologies, health
and safety at work, equal treatment and antidiscrimination law. She has been a member of
AIDLASS (Associazione Italiana di Diritto del Lavoro e della Sicurezza Sociale) since 2011. She is
also a member of the editorial board of Rivista Italiana di Diritto del Lavoro (Giuffrè) and of Labour &
Law Issues.

LAURENCE D. DUBUC is a PhD
candidate at the School of Industrial Relations of the University of
Montreal. She is specialized in artistic labour market, artistic careers and the organization of arts
production. She worked mainly on cultural economics until her reflection evolved towards the sociology of the arts and atypical forms of work arrangements. She is affiliated to the Interuniversity
Research Centre on Globalization and Work
(CRIMT) where she will be in the future involved in
projects relating to the knowledge economy. Research assistant at CEFRIO working mainly on the
development of e-skills in industrial organizations
in Quebec, she is also a teacher assistant for both
Bachelor’s and Master’s levels for classes focused
respectively on the organization of the firm and
remuneration.

TONY DUNDON is Professor of
Human Resource Management &
Employment Relations at the
School of Business and Economics, National University of Ireland
Galway (NUI Galway), and Visiting Professor at the School of Management, University of St Andrews, Scotland. He is a Fellow of
the Academy of Social Sciences (AcSS) and has
held a number of international visiting fellowships
at Sydney University; Deakin University, Melbourne; and Toulouse Business School, France.
He is Editor-in-Chief of the Human Resource Management Journal and Consulting Editor for the International Journal of Management Reviews; and
was Chief Examiner for the CIPDfrom 2008 to
2013. Professor Dundon’s recent books include:
Handbook of Research on Employee Voice (Edward Elgar, 2014); Global Anti Unionism (Palgrave,
2013); Cases in Global Management: Strategy, Innovation and People Management (Tilde University Press, 2012); Understanding Employment Relations, (McGraw Hill, 2e, 2011).

FERNANDO ELORZA GUERRERO has lectured at the Faculty
of Business and Economic Sciences of the University of Seville
(1994-1999) and, since 2002, has
been an Associate Professor at
the Faculty of Law of Pablo de Olavide University
(Seville), the institution he joined in 1999. His research activities have focused mainly on the analysis of collective bargaining in private companies
and of corporate restructuring processes, both in
their labour and in their social security dimensions.
Likewise, he has developed research on the conservation older workers in employment and in the
area of retirement. He is the author, among other
works, of the following monographs: Elorza Guerrero, F.: Los acuerdos de empresa en el Estatuto
de los Trabajadores, CES, Madrid, 2000; Elorza
Guerrero, F.: European Works Council. Spain,
Wolters Kluwer (IEL Labour Law), The Netherlands, 2012; Alonso Olea, M., Rodríguez-Sañudo,
F. y Elorza Guerrero, F.: Labour Law in Spain, (2º
edition), Wolters Kluwer (IEL Labour Law), The
Netherlands, 2012.

MICHELE FORLIVESI PhD student in Labour law at the Department of Legal Studies, University
of Bologna, with a research project on System of measurement of
Trade Unions Representation. His
main research areas are: Industrial relations, collective bargaining, trade unions rights and organizations, trade unions representation in the workplace, trade disputes, new forms of jobs and virtual
work representation, micro-employee representation, unfair dismissal protection, work in outsourcing processes, social clauses in public procurement, health and safety in workplace.

SARFARAZ
GHULAM
MUHAMMAD is a research associate
and a lecturer at SRH Hochschule
Berlin, in the area of cloud computing. He received his M.B.A from
Federal govt. Urdu University of
Arts, Science and Technology Karachi and M.A
from SRH Hochschule Berlin. He’s currently engage in his international doctorate study program
from the University of Granada (Spain) and SRH
Hochschule Berlin. His area of research includes
the governance of cloud computing and contractual management of cloud computing services. Beside his commitment as a researcher at SRH, he is
highly active in creating awareness about the cloud
computing at different social media platforms and
on his own blog. Furthermore, Sarfaraz is highly
active in writing and publishing for books and conference papers and achieved best paper award at
Sensorcomm 2014.

ANNA GINÈS i FABRELLAS is
an Assistant Professor of Labor
Law and Social Security at
ESADE-Universitat Ramón Llull
(Barcelona). She graduated in
Law (2006) and Economics (2008)
at Pompeu Fabra University (Barcelona) and in
2011 obtained her PhD on compensation of damages derived from labor accidents or occupational
diseases. She has been a visiting researcher at
Università Cattolica del Sacro Cuore (Italy, 2008),
Université Paris X (France, 2009) and Cornell Law
School (USA, 2010). Her main research interests
include workplace health and safety, employer’s liability due to labor accidents and occupational diseases and economic analysis of Labor Law. Since
2013 she is the co-editor and coordinator of the
electronic law review IUSLabor, indexed in numerous data bases (MIAR 2015: 4.000) and with a
strong international profile as a result of its specialization in labor law from a comparative perspective
and a prevailing presence of international authors.

REBECCA
GUMBRELLMcCORMICK is a Senior Lecturer in the Department of Management at Birkbeck, University of
London. She specialises in European and international industrial
relations, trade unions and equality. Her book,
Trade Unions in Western Europe: Hard Times;
Hard Choices (with Richard Hyman), was published by Oxford University Press in 2013. Other
recent publications include ‘The International Trade
Union Confederation: From Two (or More?) Identities to One’, BJIR, 2012, and ‘Trade Unions and
Atypical Workers’, Industrial Relations Journal,
2011. Rebecca is a former official of the International Union of Food and Allied Workers’ Association (IUF).

CRISTINA INVERSI is starting
her second year as a PhD Student
at College of Business, Public Policy & Law at the University of
Galway, Ireland. Her research interests include the area of employment regulation, employment relations, labour
law, industrial relations and working time. In 2014
she achieved a Master’s Degree in Law at the University of Turin, with a final dissertation on Labour
Law and systems of liability for the protection of
workers. She obtained a Double Degree in Law
(Italian and French) at the University of Nice Sophia Antipolis. Since November 2013, she is collaborating with ADAPT, previously as an intern in
the Certification Commission at the University of
Modena and Reggio Emilia, recently as a co-editor
of the Adapt International Bulletin.

AGNE KALSON is a PhD candidate at the University of Tartu (Estonia). She gives Labour Law lectures at the University of Tartu and
at the Valga County Vocational
Training Centre. She also works at
the Estonian Tax and Customs Board as a lawyer.
Her main research interest includes new forms of
working time.

MUSLIM KHASSENOV is a PhD
candidate in Law from L.N.
Gumilyov Eurasian National University (Astana, Kazakhstan),
Master in International Law in the
same University. He is an adviser
to the Chairman of the Board in the National
chamber of entrepreneurs of Kazakhstan “Atameken”. He has 6 years of experience in entrepreneurship and business promotion. Founder and
Executive Director of Think Tank Project-analytical
center “SAUAP” (Kazakhstan). Has over 30 scientific publications on actual issues of Labor, International Public Law, Environmental Law and Human
rights (Astana, Moscow, Warsaw, and Vilnius). In
2015 participated in drafting new Labor Code of
the Republic of Kazakhstan, in 2012-2014 participated in implementing fundamental research: Creation of Unified legal space of the Customs Union
in the sphere of socio-labor relations. Research interests include Social partnership in Labor, Employment maintenance in economic crisis, liberalization of labour relations, labour regulation in the
Eurasian Economic Union.

DOMINIQUE KIEKENS is master
in Social and Political science,
Theater Science and Didactics.
She is Coordinator of the Institute
for the Cooperation between the
University and the Labour Movement (ISUA) at the University of Antwerp. At the
University of Antwerp Dominique Kiekens is also
involved in the research groups “Social competition
and Law” and “Development and Law”. She is Director of Labour&Environment, an organization that
tries to combine the concerns of the environmental
movement and the labour movement for Flanders
(Belgium). In her research she tries to bridge academic work and reality. Examples are the research
projects on Social dumping in the transport sector,
on Workplace Innovation in ISUA and the research
project Localizing Human Rights: right to water and
land rights for urban poor in Delhi in the research
group “Development and Law”.

CRISTINA LINCARU is a Senior
Researcher in INCSMPS (since
1996) working in the National Institute for Science Research in
The Field of Labour and Social
Protection, Romania, with a basic
education as mechanical engineer, specialized in
Fine mechanics, optical and biomedical apparatus
(Polytechnic University Bucharest, 1992). Doctor in
Management since 9th December 2005 with the
thesis Labour market in Romania. Organizing,
working and directions to ameliorate its performances, under the coordination of Prof. Univ. Dr.
Gheorghe Raboaca (Bucharest University of Economic Studies – ASE). Her scientific career on the
long term is aimed to achieving high expertise in
the field of quality in employment in the knowledge
based society context in transition countries. As
specific objectives she intend to study how quality
in employment is linked to some distinct domains
such as: knowledge management, stimulation of
innovation, increasing the long term competitiveness, sustainable development, wage developments, improving bargaining and social dialog, as
well as identifying new opportunities to create
more and better jobs.

MIGUEL ÁNGEL MARTÍNEZ
BADENES studied law in the University “Cardenal Herrera Ceu” on
Valencia. He then specialized in
work law, attaining a Master’s degree and currently is on a doctoral
program in the department of work law and Social
Security on the University of Valencia. In addition,
he practices law in the prestigious work law firm
“Contexto Legal”, which he coordinates with his job
directing the legal activities of the parliamentary
group “Ciudadanos” in Valencia’s courts.

EMMANUELE
MASSAGLI
ADAPT President. PH.D. in Industrial Relations law. Post-doctoral
Fellow at the University of Modena and Reggio Emilia. Member of
Scientific teaching Faculty of
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