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Conference Promoters 
 

 
GIUSEPPE BERTAGNA is Full 

Professor of General and Social 
Pedagogy and he has been Direc-
tor of the Human and Social Sci-
ences Department at the Universi-
ty of Bergamo since 2012. His re-

search activity focuses mainly on the following 
three areas. The first one is, broadly speaking, 
theoretical. In this perspective, he is especially in-
terested in educational anthropology and episte-
mology. As far as educational anthropology is con-
cerned, he has dedicated his most demanding 
works to identify those factors that can make edu-
cation specifically different from other aspects that 
it contains, though never reducing to them, such as 
care, communication, teaching, training, shaping, 
autopoietic behaviour regulation, evolutionary au-
tomatisms. The second line of research is peda-
gogy of labour, a subject that he teaches in the 
Master's Degree courses in Pedagogical Sciences 
and, from 2015 to 2018, in the initiatives organized 
by a Jean Monnet Chair on “European policies on 
education and training”, at the Human and Social 
Sciences Department, University of Bergamo. In 
this thematic and methodological direction, he co-
ordinates the Doctoral School in Human Capital 
Formation and Labour Relations set up in 2009 
through an agreement between the University of 
Bergamo, ADAPT and the Italian Ministry for Edu-
cation, University and Research. The third area of 
research concerns pedagogy of school. For more 
than thirty years, he has been studying the main 
issues of Italian national school system and, in par-
ticular, the difficulties related to the different at-
tempts to reform the current system. 

 

MICHELE TIRABOSCHI is Full 

Professor of Labour Law at the 
University of Modena and Reggio 
Emilia. He is Director of the Cen-
tre for International and Compara-
tive Studies on Law, Economics, 

Environment and Work (DEAL – Diritto, Economia, 
Ambiente, Lavoro) of the University of Modena and 
Reggio Emilia. He is Scientific Coordinator of 
ADAPT, association for labour studies founded in 
2000 by Professor Marco Biagi. He is Scientific 
Coordinator of the legal major of the Doctoral 
School in Human Capital Formation and Labour 
Relations promoted by the University of Bergamo 
and ADAPT. He is Director of Diritto delle Relazio-
ni Industriali and Managing Editor of the E-Journal 
of International and Comparative Labour Studies. 
He is author of many papers and articles in Italian 
and international peer-reviewed reviews. He has 
been member of the National Guarantee Commis-
sion for the enactment of the strike law in the es-
sential services (two terms). He has been Repre-
sentative of the Italian Government at the Direc-
torate of the European Foundation for the Im-
provement of Living and Working Conditions (Dub-
lin). He served as scientific and project consultant 
at the Ministry of Labour and Social Policies in dif-
ferent legislatures. 
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Plenary Speakers 
 

 
LÁSZLÓ ANDOR is Senior Re-
search Fellow at IMK (Hans-
Böckler-Stiftung). He was EU 
Commissioner for Employment, 
Social Affairs and Inclusion in the 
Barroso II Commission (2010-

2014). From 2005 to 2010 he was member of the 
Board of Directors of the EBRD. After stepping 
down from the Commission, he became Head of 
the Department of Economic Policy at Corvinus 
University of Budapest. He has been involved in 
lecturing and research in other leading academic 
institutions: as Senior Fellow at Hertie School of 
Governance and as Visiting Professor at ULB and 
Sciences Po. He also became Policy Fellow at IZA 
(Institute for the Study of Labor), Senior Fellow at 
EPC, member of RAND Europe’s Council of Advi-
sors, member of the Board of Trustees of Friends 
of Europe and member of the Board of Directors of 
Notre Europe (Institut Jacques Delors). He was 
awarded the degree of Doctor Honoris Causa at 
University of National and World Economy in May 
2014 and the Legion of Honour by the French 
President in August 2014. 

 

FRANCISCO JOSÉ BARBA 
RAMOS is Professor of Labour 

Law and Social Security at the the 
Faculty of Labour Sciences, Uni-
versity of Huelva. Graduated in 
Political Science at Complutense 

University of Madrid, he is a specialist in industrial 
relations. At present he is Vice-Dean of Interna-
tional Relations and Practices and previously he 
has been Head of Employment at University of 
Huelva. He has recently participated in several in-
ternational projects related to university employa-
bility and job placement. Recent founder of the 
spin-off Industrial Relations Quality. IRQ. Garantía 
Laboral, he has also participated in several inter-
national meetings discussing issues related to em-
ployment policies, the meaning of labour reforms, 
collective bargaining and about industrial relations 
systems. It offers teaching in Italian languages at 
University of Huelva. 

 
PETER CAPPELLI is the 

George W. Taylor Professor of 
Management at the Wharton 
School and Director of Center for 
Human Resources (University of 
Pennsylvania). He is also Re-

search Associate at the National Bureau of Eco-
nomic Research, he served as Senior Advisor to 
the Kingdom of Bahrain for Employment Policy 
(2003-2005) and he is Distinguished Scholar of the 
Ministry of Manpower for Singapore (since 2007). 
He has degrees in Industrial Relations from Cornell 
University and in Labour Economics from Universi-
ty of Oxford where he was Fulbright Scholar. He 
has been Guest Scholar at the Brookings Institu-
tion, German Marshall Fund Fellow and faculty 
member at MIT, at the University of Illinois and the 
University of California at Berkeley. He was staff 
member on the US Secretary of Labor’s Commis-
sion on Workforce Quality and Labor Market Effi-
ciency (1988-1990), Co-Director of the US De-
partment of Education’s National Center on the 
Educational Quality of the Workforce and member 
of the Executive Committee of the US Department 
of Education’s National Center on Post-Secondary 
Improvement at Stanford University. Professor 
Cappelli has served on three Committees of the 
National Academy of Sciences and on three pan-
els of the National Goals for Education. 

 

JOSÉ LUIS GIL Y GIL holds a 

Doctorate in Law (1991) and won 
the special thesis award from the 
University of Alcalá and the Tra-
bajo y Seguridad Social award 
from the Ministry of Labour and 

Social Security for the best doctoral thesis pre-
sented in 1990-1991. Since September 2011 he 
has been Professor of Labour Law at the Universi-
ty of Alcalá. He has spent extensive periods of time 
for research at the Università Cattolica del Sacro 
Cuore of Milan, the Université Montesquieu-
Bordeaux-IV, the KU Leuven and the Goethe Uni-
versität Frankfurt am Main. In addition, he has 
been Visiting Professor at the Université Montes-
quieu-Bordeaux-IV (1995, 1997, 2003, 2004, 2005, 
2006, 2007, 2011 and 2012), at the Université de 
Nantes (1995, 1999 and 2008) and at the Universi-
té Paris II Panthéon-Assas (2009, 2010 and 2013). 
His research focuses on the principles of employ-
ment contracts and on European and international 
labour law. His main monographs to be highlighted 
are: La prescripción de las faltas laborales (1993), 
Autotutela privada y poder disciplinario en la em-
presa (1994), La prescripción y la caducidad en el 
contrato de trabajo (2000) and Principio de la 
buena fe y poderes del empresario (2003). 
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JÓZSEF HAJDÚ is Professor of 

Law at the University of Szeged. 
He did his comparative PhD stud-
ies at the University of Tokyo. He 
is member of the Executive 
Committee and former Vice-

President of the International Society for Labour 
Law and Social Security. He is member of the 
Committee of European Social Rights of the Coun-
cil of Europe. He is the author of books and articles 
in the field of labour law and social security. He 
has lectured in many Countries. He has been in-
volved in many international and EU research pro-
jects. At present he is Head of Department of La-
bour Law and Social Security and Director of the 
Institute of Industrial Relations and Social Security 
Education at the University of Szeged. A key 
themes of his current researches address EU so-
cial security coordination and interaction between 
IT and employment and social law. 

 

RICHARD HYMAN is Emeritus 

Professor of Industrial Relations 
at the London School of Econom-
ics and Founding Editor of the Eu-
ropean Journal of Industrial Rela-
tions. He also founded and coor-

dinates the annual Industrial Relations in Europe 
Conference (IREC). He has written extensively on 
the themes of industrial relations, trade unionism, 
industrial conflict and labour market policy, and is 
author of a dozen books as well as some two hun-
dred journal articles and book chapters. His com-
parative study Understanding European Trade Un-
ionism. Between Market, Class and Society (2001) 
is widely cited by scholars working in this field. His 
latest book, Trade Unions in Western Europe. Hard 
Times, Hard Choices (with Rebecca Gumbrell-
McCormick), was published in 2013. A key theme 
of his current research addresses resistance to 
neoliberalism and austerity. 

 
LOURDES MELLA MÉNDEZ is 
Professor (Acreditado) of Labour 
Law and Social Security at the 
Faculty of Law, University of San-
tiago de Compostela. She is au-
thor of a large number of books 

including La formalización del despido disciplinario 
(1999), Sucesión de empresa y convenio colectivo 
aplicable (2000), La extinción de la relación laboral 
por jubilación del trabajador (2002), El compromiso 
de actividad del desempleado (2005), La recon-
vención en el proceso laboral (2008), Precontrato 
de trabajo (2010). She has also directed and co-
authored Casos prácticos de seguridad social 
(2010), Práctica de seguridad social (2011) and 
Violencia de género y derecho del trabajo. Estudi-
os actuales sobre puntos críticos (2012). She has 
written than one hundred articles and book chap-
ters. From 1997 to 2012 she spent some time 
abroad as a professional working at prestigious 
universities. She is running projects of national and 
regional research and is the recipient of many na-
tional awards for legal research. She is also the Di-
rector of specialization courses, masters and na-
tional and international conferences. Besides, she 
is General Coordinator of the international network 
CIELO (www.cielolaboral.com). 

 

JON C. MESSENGER is Team 

Leader, Working Conditions 
Group, with the Conditions of 
Work and Equality Department of 
the International Labour Office, 
the Headquarters of the ILO. He is 

responsible for the ILO’s work programme on 
working time, work organization and work-life bal-
ance. He specializes in policy-focused research, 
policy advice and technical assistance on these 
subjects at both international and national levels, 
with a particular interest in issues relating to work-
ing time flexibility, new and evolving forms of work 
organization such as telework, work sharing and 
gender equality. Prior to joining the ILO in 2000, 
Jon worked at the US Department of Labor, where 
he served as Team Leader for Research in its Em-
ployment and Training Administration. He is the 
author and/or editor of a number of publications on 
working time and work organization, including the 
following major volumes: Working time and work-
ers’ preferences in industrialized countries. Finding 
the balance (2004); Decent working time. New 
trends, new issues (2006); Working Time Around 
the World. Trends in working hours, laws and poli-
cies in a global comparative perspective (2007); 
Offshoring and Working Conditions in Remote 
Work (2010); Work Sharing during the Great Re-
cession. New Developments and Beyond (2013). 
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DENIS PENNEL is a well-

respected Analyst of Labour Mar-
ket at European and global level, 
based on his long-term experi-
ence in the field of work and in-
dustrial relations. Work futurist 

and author of The Ego Revolution at Work (2015), 
he is regularly invited to act as speaker and lectur-
er for forums, hearings or conferences. He has 
been ranked as one of the Top 100 most influential 
HR professionals at global level (ranking by Staff-
ing Industry Analysts). Denis Pennel was appoint-
ed in 2005 as Managing Director of the World Em-
ployment Confederation, the global professional 
association representing the employment industry. 
In his role, he is in charge of promoting the inter-
ests of the employment sector before international 
institutions, such as the European Union, the ILO, 
the World Bank or the OECD. As former Corporate 
Communications Director of Manpower France 
(1998-2005), he brings to the World Employment 
Confederation broad knowledge and experience in 
the employment sector. At the EU level, he is 
board member of ESCO, the European Commis-
sion project to set up a taxonomy on skills and 
competences. 

 

JUAN RASO DELGUE is Pro-

fessor of Labour Law and Profes-
sor of Industrial Relations at the 
Faculty of Law, University of the 
Republic of Uruguay, and full 
member of the Iberoamerican 

Academy of Labour Law and Social Security. For-
mer Director of Labour Law and Social Security In-
stitute and Former Director of the Industrial Rela-
tions Institute, at present he is member of the Fac-
ulty Board of the University of the Republic of Uru-
guay. External Advisor of the Cinterfor (ILO), he is 
author of books and several articles in his special-
ty. He is Co-Editor of the review Relaciones La-
borales and member of the Board of Derecho La-
boral and Diritto delle Relazioni Industriali. Speaker 
at seminars in Latin-American universities and in 
European congresses, he serves as Technical 
Consultant at the Uruguayan Ministry of Labour 
and Social Security. 

 
MALCOLM SARGEANT is Pro-

fessor of Labour Law at the Mid-
dlesex University. He has a PhD 
from the Middlesex University on 
the implementation of EU law in 
the UK. He concentrates on dis-

crimination law in general and has particular re-
search interests in age discrimination and the situ-
ation of vulnerable workers in precarious work. He 
has been a leader in a number of international re-
search projects funded by the European Commis-
sion and the World Bank and has, in recent years, 
been a visiting Professor at the University of Mo-
dena and Reggio Emilia, the Thomas Jefferson 
Law School in San Diego and the University of 
Bergamo. He is also member of the ADAPT Scien-
tific Committee and Managing Editor of the E-
Journal of International and Comparative Labour 
Studies. He has published widely and he is the au-
thor of numerous publications in Italian and English 
in matters of labour law, trade union law and com-
munity law. 

 

ALEXANDER SPERMANN has 

been Associate Professor at the 
University of Freiburg since 1999. 
He was Director of Labor Policy 
Germany at the Institute for the 
Study of Labor (IZA) in Bonn 

(2014-2016), Director at Randstad Germany 
(2007-2014) and Head of Department Labor Mar-
kets at the Centre for European Economic Re-
search (ZEW) in Mannheim (2002-2007). 
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PAOLO TOMASSETTI holds a 

PhD in Labour Relations. He is 
currently Post-Doc Research Fel-
low at the University of Modena 
and Reggio Emilia and Research 
Fellow at ADAPT. His research 

focuses on decentralised collective bargaining and 
labour productivity. He is currently working on a 
research on labour regulation and environment. In-
ternational research activities include the participa-
tion as a researcher and/or project manager in the 
following EU projects funded by the European 
Commission: WiRES – Women in Renewable En-
ergy Sector; YOUnion – Unions for Youth; NeWIN 
– Negotiating Wage (In)equality; FAYP – Fostering 
Agri-Culture among Young People; Bargaining for 
Productivity. 

 

MATHIJN WILKENS is Re-

searcher at the Working Condi-
tions and Industrial Relations Unit 
of the Eurofound. Specialising in 
statistical analysis, he has been 
intensively involved in the prepa-

ration of the overview report of 6
th
 and latest wave 

of the European Working Conditions Survey, which 
will be launched in November 2016. After graduat-
ing in Economics and Social Sciences at Utrecht 
University in 2009, he has worked as Researcher 
in labour and social policy issues at Ecorys in the 
Netherlands. He joined the CPB Netherlands Bu-
reau for Economic Policy Analysis in 2012 to do 
research on income distributions and income taxa-
tion. After three years he moved to the Dutch Min-
istry of Social Affairs and Employment before join-
ing Eurofound in 2015. 
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Workshops Speakers 
 

 
RAJA ABID is a PhD candidate at 
the School of Industrial Relations 
(University of Montreal). She is 
affiliated to the Inter-University 
Research Centre on Globalization 
and Work (CRIMT) where she is 

contributing to researches on multinational compa-
nies and global value chains. Her core research 
interests include corporate social responsibility, 
sustainable work practices and international hu-
man resource management (IHRM). Firm financial 
performance is also one of her main research are-
as given her former education in finance (Bache-
lor’s Degree and Master’s Degree in Finance). In 
addition to her studies, she is also Teaching Assis-
tant for both Bachelor’s and Master’s levels for 
classes focused on globalization, work relations 
and IHRM. 

 

DUARTE ABRUNHOSA E 
SOUSA is a PhD candidate at the 

University of Santiago de Compo-
stela, supervised by Lourdes Mel-
la Mendéz. His PhD thesis focus-
es on the news challenges of em-

ployment non-competition agreements. He is Re-
searcher at the Center for Legal and Economic 
Research of the Faculty of Law, University of Opor-
to, and an Invited Lecturer in Labour Law post-
graduate courses at the Faculty of Law, New Uni-
versity of Lisbon. He is also Lawyer with 12 years 
of experience working in labour law. He conducted 
3 cases in the European Court of Justice and in 
2015 received the prize for best employment team 
in the European Counsel Awards. Member of the 
Portuguese Labour Law Association (APODIT), of 
the European Employment Lawyers Association 
(EELA) and of the British Universities Industrial Re-
lations Association (BUIRA), he is one of the 
founders of the Portuguese Young Labour Lawyers 
Association (AJJ). 

 
GIUDITTA ALESSANDRINI is 
Full Professor of Social Pedagogy 
and Pedagogy of Work at the 
University of Rome “Roma Tre”. 
She is Coordinator of the Doctoral 
School in Education and Social 

Research and of the Degree Course in Sciences of 
Adult and Continuing Education. She is also Direc-
tor of the CEFORC – Centro di Ricerca Forma-
zione Continua & Comunicazione (Centre of Life-
long Learning and Communication) and of the on-
line first-level Master’s Degree for HR Profession-
als (HR SPECIALIST – Professionisti per le Ri-
sorse Umane). 

 

SILVIA ANGELONI is Associate 
Professor of Business Administra-
tion at the Department of Eco-
nomics, Management, Society 
and Institutions, University of Mo-
lise. She has international experi-

ences as Visiting Professor and Scholar. She is a 
Chartered Accountant and Auditor. She has pub-
lished several monographs, book chapters and ar-
ticles in national and international journals. Her 
main monographs to be highlighted are: Contabilità 
generale e bilancio di esercizio in Francia (2001), I 
patrimoni destinati ad uno specifico affare (2005), 
L’aziendabilità (2010), Il disability management in-
tegrato (2011), Destination Italy (2012). Her last 
research papers are: A tourist kit ‘made in Italy’: An 
‘intelligent’ system for implementing new genera-
tion destination cards; Cautiousness on conver-
gence of accounting standards across countries; 
An ageing world and the challenges for a model of 
sustainable social change (with Elio Borgonovi). 
Her main research interests are business admin-
istration, accounting, corporate governance, corpo-
rate social responsibility, diversity management, 
tourism management and migration. She received 
an award for best presentation at the 3

rd
 Interna-

tional Multidisciplinary Scientific Conference on 
Social Sciences and Arts – SGEM 2016. 
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LUCÍA ARAGÜEZ VALEN-

ZUELA is a graduate in Law by 

the University of Malaga, where 
she is currently finishing her Mas-
ter Degree in Law. She has been 
Researcher in the Department of 

Labour Law and Social Security, where she joined 
and participated in several research projects, such 
as the Thematic Network of the Specific Plan of 
the University of Malaga (principle of Relational 
Justice and Fraternity). She also has been the 
Webmaster of this network. She is winner of the 
First tournament of Judicial Simulation (SIJU) (Uni-
versity of Malaga). She also conducts seminars for 
university counselling and she has authored sev-
eral publications. She currently prepares a thesis 
on the impact of new technologies on employment 
relationships, for being a future PhD in Labour 
Law. 

 

MIGUEL ARAÚJO graduated in 

Psychological Sciences and holds 
a Master’s degree in Psychology 
of Human Resources, Work and 
Organizations at the University of 
Lisbon. In 2011 he presented the 

Master’s Degree thesis Quality of working life and 
job-related well being: which relations? Exploratory 
study with a sample of workers from an Organiza-
tion within the tourism industry. Furthermore, he 
cooperates with the CIELO community by writing 
news and articles. He has experience in practical 
subjects, in both consultancy and Human Re-
sources Department contexts. 

 
MATTEO AVOGARO graduated 

with honours in Law at the Uni-
versity of Trento (2011), with a fi-
nal dissertation in Labour Law 
about the extension of workers’ 
protections on the labour market 

and the respective proposals of reform in the Ital-
ian and French context. He was awarded, in 2011, 
with the prize of Cgil, Cisl and Uil of Trentino Alto 
Adige concerning the best dissertations in Labour 
Law. Matteo is, from October 2015, PhD candidate 
in Labour Law at the University of Milan, with a re-
search project referred to the prospective reforms 
of collective bargaining and to the system of 
measurement of trade unions representation on 
the working places in the Italian and comparative 
framework. Other research interests are: Industry 
4.0., new forms of job, protection of workers’ rights 
in the digital era, protection of social rights at na-
tional and international level, unfair dismissals, or-
ganization and representation of trade unions in 
the work places and the discipline of the working 
relationship in the public sector. 

 

RENAN BERNARDI KALIL is a 

PhD candidate at Department of 
Labor Law, University of São Pau-
lo Law School. His doctoral thesis 
focuses on the challenges and 
consequences of the relationship 

between sharing economy and labour law. His 
main areas of interests are related to new devel-
opments on labour law, modern slavery and free-
dom of association. He is part of the editorial board 
of Revista Direitos, Trabalho e Política Social and 
acts as a referee in Revista Direito e Práxis. He is 
member of the Research Group on Modern Slav-
ery of Federal University of Rio de Janeiro 
(GPTEC). He is also a labour prosecutor of the 
Brazilian Public Ministry of Labour and currently is 
Deputy Coordinator of freedom of association pro-
motion of the same institution. 

  



8 
 

 
YVES BLANCHET is a PhD 

candidate in Industrial Relations 
at University of Montreal. He is 
also part of the Inter-University 
Research Center on Globalization 
and Work (CRIMT) research 

team. His main research interests include public 
policies related to the labour market, government 
programs involving manpower and training in the 
workforce. The aim of his dissertation is to identify 
the effective conditions of devices for workforce 
training, that is to say their capability to better meet 
the training needs of the workforce. He also serves 
as Elected President of the Governing Board of a 
Montreal Elementary School (2012-2016). 

 

KOUSSA BOUDJEMAA is Lec-

turer of Work Sociology, Labour 
Law and Work Economy at the 
University “Sétif 2”. License in Or-
ganization and Work specialty 
(2001, University of Setif), Magis-

ter in Management and Development of Human 
Resources (2007, University of Biskra), Doctorate 
in Management and Development of Human Re-
sources (2014, University “Sétif 2”). He worked as 
Assistant Teacher and Lecturer at the University of 
Jijel (2007-2015). He is an expert in the work and 
research for the sake of many journals scientific. 
He has many scientific articles in the field of job, 
work, wage, map of labour force in the world and 
many replies in conferences and congresses na-
tional and international. His main research interest 
includes work sociology, labour law, work econo-
my, administration, labour force. 

 
SIMONE CAPONETTI graduat-
ed in Law and, with honour, in 
Business Administration at Uni-
versity of Rome “Sapienza”. He 
holds a PhD in Labour Law, Union 
Law and Social Security Law and 

a PhD in Commercial and Labour Law at Universi-
ty of Rome “Tor Vergata”. He is specialized in civil 
law, curriculum market and labour law at University 
of Camerino. Since 2009 he has been temporary 
Lecturer at University “LUISS Guido Carli”, Univer-
sity of Rome “Roma Tre” and University of Rome 
“Tor Vergata” and he has been teaching in various 
post-graduate courses. His research focuses on 
spoil system, health and safety, strenuous work, 
compensation system, economic analysis of labour 
law, employment law, welfare state, globalization, 
procedural labour law, contract law. He has been 
member of Aidlass since 2007. He is member of 
the Editorial Board of Lavoro e Previdenza Oggi 
and reviewer for the Human Resource Manage-
ment Journal. 

 

ESTHER CARRIZOSA PRIETO 
is Labour Law Lecturer at the 
University “Pablo de Olavide”. 
She obtained a Bachelor Degree 
in Law in 1999 from the University 
of Seville and a PhD in Labour 

Law in 2007 from the University “Pablo de 
Olavide”. Her research activity is focused mainly 
on the following three areas: firstly efficacy and 
protection of fundamental rights in the workplace 
(equality, non-discrimination, privacy, freedom of 
association, collective bargains, etc.), secondly the 
emerging causes of discrimination in the workplace 
and, at last but not at least, the impact of new 
technologies at work and social protection. She 
has been member of the AEDTSS since 2006. 

 
SÓNIA CARVALHO holds a 

PhD in Law from the Law Faculty, 
Coimbra University (2014), and 
she is Assistant Professor at Por-
tucalense University where she 
teaches Labour Law and Com-

mercial Law. She is Researcher at the Portuca-
lense Institute for Legal Research (IJP) and at the 
University of Coimbra Institute for Legal Research 
(UCILeR). She is member of the community CIE-
LO. Her research focuses on labour law reform, 
gender equality, collective labour relations, the ef-
fect of globalization and technological progress on 
labour market and law and economics approach to 
labour law. Sónia has been working as a Lawyer 
since 2001, having as main area of practice labour 
law. 

 

GERARDO CEDROLA is Pro-

fessor of Labour Relations and 
Collective Bargaining at the Uni-
versity ORT Uruguay. He is Law-
yer, he got his PhD in Law at Uni-
versity of the Republic of Uruguay 

and his Master of Arts in Labour Relations at the 
Catholic University of Louvain. He was Professor 
of Comparative Industrial Relations Systems and 
also Professor of Human Resources Management. 
He has been publishing several articles in special-
ized industrial relations journals since 1988. He al-
so founded, with Professor Juan Raso Delgue, 
Relaciones Laborales, first Uruguayan journal ded-
icated to study of labour relations in the Country. 
Finally, he is Human Resources Director at BBVA 
Uruguay. 
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ALIDA CIMAROSTI graduated 

with honours in Management with 
a thesis in Labour Law about 
chronical illnesses in employment; 
the thesis was also presented at 
the 6

th
 Seminar for Young Re-

searchers on European Labour Law and Social 
Law (2013) at Halle-Wittenberg University. Alida 
Cimarosti is now a PhD student in Labour Law at 
the University of Udine. Her research project is 
about the use of the legal instrument of the part-
time work, combined with social safety nets, as a 
possible new tool to get out of the job crisis plagu-
ing the younger generation and as a “decompres-
sion chamber” of the pension reform of 2012. She 
is also a Chartered Accountant and Fiscal Con-
sultant. From 2016 she is member of the Equal 
Opportunities Committee of the Order of Account-
ants of Udine. 

 

JONATHAN PAOLO A. CLER-

IGO graduated with a Degree of 

Bachelor of Science in Psycholo-
gy at Trinity University of Asia last 
March 2011. In 2013, he was in-
volved with the volunteer writers 

group as spearheaded by the local radio station in 
the Philippines during the midterm national elec-
tions. Currently, he graduated with a Degree in Di-
ploma in Industrial Relations at University of the 
Philippines Diliman and pursuing his Master’s De-
gree in Industrial Relations at the same university. 
At the same, this is his first time to represent his 
country for an international conference with his pa-
per The Influence of Regulated Labor Standards to 
New Forms of Work. 

 
GENEVIÈVE CLOUTIER is a 
PhD candidate in the Department 
of Industrial Relations, University 
of Montreal (2014-2018), and is 
part of the Research Team on 
Work and Mental Health (ERTSM 

in French). Her Master’s thesis focuses on the rela-
tionship between organizational culture and work-
place violence. Following this thematic, she is cur-
rently doing her PhD on the subject of aggression 
in the construction industry. Under the supervision 
of Professor Alain Marchand, she is mainly inter-
ested in the role of professional identity on sex and 
gender-based aggression in skilled trades occupa-
tions. She examines identity and cultural dimen-
sions such as group collective self-esteem, skilled 
trades culture, gendered skilled trades, threat per-
ceptions, working conditions and intrapersonal in-
justice. Her substantive interests are women in 
non-traditional occupations, sexism, sex and gen-
der-based aggression, professional identity and 
culture as well as integration of differences at 
work. 

 

GORDON COOKE is Associate 
Professor of Industrial Relations 
at Memorial University of New-
foundland. Since 2004 he has 
been studying the “changing na-
ture” of work. By this, he means 

the growth and prominence of various “non-
standard work arrangement” like fluctuating work 
schedules, long or short work weeks, casual/on-
call/non-permanent employment, and unusual work 
locations (e.g. telework). While these arrange-
ments can be either “employer-friendly” and/or 
“employee-friendly”, they tend to generate more 
organizational rather than worker benefits. His re-
search has been published in journals like Human 
Relations, Relations Industrielles/Industrial Rela-
tions, Community Work & Family and Journal of 
Industrial Relations. 
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MARÍA DEL LUJAN CHAR-

RUTTI GARCÉN holds a PhD in 

Law from the University of Cas-
tilla-La Mancha (2016). She is 
Doctor of Law and Social Scienc-
es and holds a Master in Labour 

Law and Social Security from the University of the 
Republic of Uruguay (2011). Since 2003 she has 
been Professor of Labour Law and Social Security 
at the University of the Republic of Uruguay. Since 
2013 she has been Professor of Gender Equality 
at the University of Castilla-La Mancha. She is a 
Lawyer working in Collective Bargaining Division of 
the Uruguayan Ministry of Labour and Social Secu-
rity. She is member of the Institute of Labour of 
Uruguay and directs the research group on voca-
tional and professional training. On several occa-
sions she has been Guest Lecturer by the Europe-
an and Latin American Centre for Social Dialogue 
(University of Castilla-La Mancha). Her research 
and doctoral thesis deals with the professionalism 
of the worker and the legal limits on the power to 
direct the company. 

 

MERYL DU PLESSIS is Senior 

Lecturer at the University of the 
Witwatersrand Law School in Jo-
hannesburg. Her research inter-
ests are in the areas of labour and 
social security law, with specific 

emphasis on access to work for disabled persons, 
occupational health and safety and worker’s com-
pensation. 

 
MA BELÉN FERNÁNDEZ 
COLLADOS is a Doctor in Law 

and Professor of Labour Law and 
Social Security at the Faculty of 
Law, University of Murcia (Spain). 
She is the sole author of books as 

El estatuto jurídico del trabajador extracomunitario 
en España (2007), La jubilación un año antes de la 
edad ordinaria como medida de fomento del 
empleo (2010), Responsabilidad empresarial en 
materia de seguridad y salud en el trabajo (2014). 
She has written than one forty articles and book 
chapters. She has taken part in a large number of 
Seminars and international congresses. She is 
running projects of national and regional research. 
Her research focuses on collective negotiation, 
family and professional conciliation, employment 
policies, social security, immigration and law of la-
bour risk prevention. 

 

ANTHONY FORSYTH is Pro-
fessor at the Graduate School of 
Business and Law (RMIT Univer-
sity) and Consultant with the na-
tional legal firm Corrs Chambers 
Westgarth (Employment, Work-

place & Safety Team). He is the co-author of the 
6

th
 edition of Creighton & Stewart's Labour Law 

(2016) and co-editor of Rediscovering Collective 
Bargaining. Australia’s Fair Work Act in Interna-
tional Perspective (2012). In October 2015, Pro-
fessor Forsyth was appointed by the Victorian 
State Government as Chair of the Independent In-
quiry into the Labour Hire Industry and Insecure 
Work and he presented his Final Report to the 
Premier and Minister for Industrial Relations on 31 
August 2016. Anthony's research interests include 
collective bargaining, workplace dispute resolution, 
regulation of trade unions, labour hire/agency work 
and exploitation of vulnerable workers. 
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JACINTO GARCÍA FLORES is a 

Labour Law Expert. He obtained 
his PhD from the Faculty of Law 
and Social Sciences, Meritorious 
Autonomous University of Puebla. 
He graduated in Globalization, 

Constitutionalism and Social Rights at the Univer-
sity of Castilla-La Mancha and held courses in 
several universities in Mexico and Latin-America. 
He also wrote a number of books on several topics 
(see www.exitopue.com/libros). 

 

ALESSANDRA GHISALBERTI 

is Senior Lecturer in Political-
Economic Geography at the Uni-
versity of Bergamo. She teaches 
Geography of Development and 
Economic Geography and she is 

member of the DiathesisLab (www.unibg.it/ 
diathesis). Her primary research interests are in 
the area of migration systems in European, African 
and American contexts. Her work focuses on both 
methodological approaches, and infographic and 
mappings for studying and representing territorial 
dynamics induced by migration. Lately, she has 
expanded her studies to other forms of mobility 
(tourism, commuting, etc.), focusing on some Eu-
ropean mid-sized cities, such as Bergamo. Among 
her publications, the following may be mentioned 
here: Le migrazioni in Africa occidentale tra ambi-
ente e politica. La periferia del Parco trans-
frontaliero “W” (Benin, Burkina Faso, Niger), 2011. 

 
SARFARAZ GHULAM MU-

HAMMAD is a Research Associ-

ate and a Lecturer at SRH 
Hochschule Berlin, in the area of 
Cloud Computing. He received his 
MBA from Federal govt. Urdu 

University of Arts, Science and Technology Kara-
chi and MA from SRH Hochschule Berlin. He’s cur-
rently engage in his international doctorate study 
program from the University of Granada and SRH 
Hochschule Berlin. His area of research includes 
the governance of cloud computing and contractu-
al management of cloud computing services. Be-
side his commitment as a researcher at SRH, he is 
highly active in creating awareness about the cloud 
computing at different social media platforms and 
on his own blog. Furthermore, Sarfaraz is highly 
active in writing and publishing for books and con-
ference papers and achieved best paper award at 
Sensorcomm 2014. 

 

ANNA GINÈS I FABRELLAS is 

Assistant Professor of Labour 
Law and Social Security at 
ESADE (Universitat Ramon Llull). 
She graduated in Law (2006) and 
Economics (2008) at Pompeu 

Fabra University and in 2011 obtained her PhD on 
compensation of damages derived from labour ac-
cidents or occupational diseases. She has been 
Visiting Researcher at Università Cattolica del 
Sacro Cuore (2008), Université Paris-X-Nanterre 
(2009) and Cornell Law School (2010). Her main 
research interests include workplace health and 
safety, employer’s liability due to labour accidents 
and occupational diseases and economic analysis 
of labour law. She is the Co-Editor and Coordinator 
of the electronic law review IUSLabor, indexed in 
numerous data bases (MIAR 2015: 4.000) and with 
a strong international profile as a result of its spe-
cialization in labour law from a comparative per-
spective and a prevailing presence of international 
authors. Since 2015 she has been developing a line 
of research regarding the transformation of work in 
the gig-economy, for which she has obtained a 
prestigious grant awarded by the Foundation Banco 
Bilbao Vizcaya. 
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IRENE JAMES has 44 years’ ex-

perience in adult learning and de-
velopment. Having served for 
many years on the South African 
Qualification Authority’s National 
Standards Body, she co-designed 

and implemented the first learnerships for the Coun-
try in 1996. Learnerships are South African full qual-
ifications that combine classroom learning with 
workplace experience. That experience triggered 
her love for meaningful workplace learning and ap-
plication of learning in order to enhance employabil-
ity. She left her position as Dean in a public higher 
education institution in 2002 to form a private train-
ing business – Dionysus Skills Development Initia-
tive (Pty) Ltd – and she has enjoyed being involved 
in the training of learning and development practi-
tioners for many blue chip companies over the last 
14 years throughout Africa. She is particularly inter-
ested in the current brain-based (neuroscience) ap-
proach to learning. Irene was awarded a Profes-
sional Designation – Master Skills Development 
Practitioner by the Professional Body – Association 
for Skills Development in South Africa (ASDSA) last 
year. This title was conferred on 12 South Africans 
in recognition of their expertise and contribution to 
skills development in South Africa over the last cou-
ple of decades. She also holds a Master in Tech-
nology: Food and Nutrition. 

 

DJAMIL TONY KAHALE CAR-

RILLO is Doctor of Law at the 

University of Salamanca. He is 
Professor in the area of Labour 
Law and Social Security at the 
Madrid Open University (UDIMA). 

Between his principal lines of investigation they are 
outlined, between others, the policies of equality 
and integration and the socio-labour policies. He is 
the author of several books, chapters of books and 
articles of magazines, among which: El distintivo 
empresarial en materia de igualdad (2012), Pro-
tección a las personas en sustitución de depend-
encia (2012), La Responsabilidad Social del Géne-
ro (2013), El impacto de las APPS en la violencia 
de género (2014). He also participated as a 
speaker at national and international conferences, 
which has obtained the honourable mention for 
communication La app «LIBRES» como medida 
para prevenir y erradicar la violencia de género 
presented at the IV Congress for the Study of Vio-
lence Against Women, El impacto de las TICs en 
la Violencia contra las Mujeres, organized by the 
Ministry of Justice and Home Affairs of the Gov-
ernment of Andalusia. He has been awarded by 
various awards from the Public Administration and 
private entities. 

 
CHRISTIANE LILIANE KAM-

MOGNE got a Master’s Degree 

in Human Resources Manage-
ment at the University of Corsica. 
She is currently a PhD candidate 
at the School of Industrial Rela-

tions (University of Montreal). She is affiliated to 
the University of Montreal Public Health Research 
Institute (IRSPUM) and the Research Team on 
Work and Mental Health (ERTSM). Her research 
links together three main areas. The first concerns 
immigration, diversity and cultural identity. The 
second area focuses on the psychosocial and or-
ganizational work environment. The third area in-
vestigates stress consequences as depression, 
psychological distress or burnout. Her doctoral 
thesis is entitled Identité culturelle, travail et santé 
mentale. Une étude dans la main-d’œuvre. This 
project is funded by scholarships granted by the 
Fonds de recherche du Québec – Société et Cul-
ture (FRQSC) and by The Public Health Research 
Institute of the University of Montreal (IRSPUM). 

 

MAŁGORZATA KURZYNOGA 

holds a Doctoral Degree in Law 
and is Assistant Professor at the 
Faculty of Law and Administra-
tion, University of Łódź. She re-
ceived her PhD with honours in 

2010 (title of the PhD thesis: Requirements for the 
Legality of Strike). In 2015 the Minister of Science 
and Higher Education awarded her with a three 
year scholarship for outstanding young scientists. 
She is the author of many publications on labour 
law, especially collective labour law and European 
labour law. Her main research interests focus on: 
industrial relations, collective labour disputes, right 
to strike, trade unionism. At present, she is working 
on her thesis about liability for strike and other in-
dustrial actions. 
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KORAKOD LANRUK obtained a 

Master’s Degree in Educational 
Administration at Mahamakut 
Buddhist University in 2016. 
Presently, she is planning to con-
tinue her education to obtain a 

PhD. Prior to applying for the PhD programme, she 
conducted research on conserving and applying 
culture to sustainability work. At present she is a 
Lecturer at Anuban Chaing Mai School. She 
teaches Lanna Classical Music and dancing and 
takes care of all kinds of cultural activities in her 
school. Besides that, she volunteers to train stu-
dents in Chiang Mai Province on Lanna Classical 
Dancing, being awarded a number of certificates 
for this activity. 

 

CHRISTOPHER McCREANOR 

is a Lecturer of Leadership and 
Leadership Brand Development at 
the Nelson Mandela University 
Business School. He is a Master 
HR Practitioner (Learning and 

Development) and member of the South African 
Board of People Practices and is currently setting 
up a Professional Body for Corporate Social Re-
sponsibility Practitioners in South Africa in associa-
tion with the South African Board of People Prac-
tices. He holds a PhD in Curriculum Development 
and Corporate Social Responsibility from the Uni-
versity of Stellenbosch. His research examines 
curriculum development for Corporate Social Re-
sponsibility Practitioners in South Africa. He also 
lectures Human Resources and Advanced Training 
Management at the School of Industrial Psycholo-
gy and Human Resources on a contract basis at 
the Nelson Mandela University. 

 
WASSILA MERKOUCHE is a 

PhD candidate in Industrial Rela-
tions at the University of Montre-
al’s School of Industrial Relations. 
She holds a Master’s Degree in 
Management Sciences from HEC 

Montreal and a Master Degree of International and 
Industrial Economics. She is member of The Re-
search Team on Work and Mental Health (ERTSM 
in French). Wassila is a Lecturer of Management 
of the Organization and Methodology in Industrial 
Relations for undergraduate students. She is also 
Auxiliary Teacher and Mentor in qualitative re-
search method for master students at the Universi-
ty of Montreal. Her research interests are: human 
resource management practices, retention and 
motivation of key employees, organizational and 
individual determinants of mental health at work 
and organizational withdrawal behaviour. The cur-
rent question of her PhD thesis is: What are the 
human resource management practices and or-
ganizational and individual determinants leading to 
the organizational withdrawal and how can human 
resource managers prevent this negative behav-
iours? 

 

HONG MI is Professor and Doc-

toral Supervisor at the School of 
Public Affairs (Zhejiang Universi-
ty). He is Executive Director of In-
stitute for Population and Devel-
opment Studies (Zhejiang Univer-

sity). He is Director of Research Base of System 
Simulation, Deputy Director of Center for Non-
Traditional Security & Peaceful Development Stud-
ies (Zhejiang University). Social security, demog-
raphy and non-traditional security are his main re-
search questions. 
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MARIELLA MIRAGLIA holds a 

PhD in Work and Organisational 
Psychology from the University of 
Rome “Sapienza”. After complet-
ing a post-doctoral research fel-
lowship at John Molson School of 

Business (Concordia University), she is now Lec-
turer in Organisational Psychology at Norwich 
Business School (University of East Anglia). Her 
main research interests concern the field of organ-
isational behaviours, human resource manage-
ment and occupational health psychology with a 
special focus on absenteeism and presenteeism 
(i.e., working while ill), performance appraisal and 
management, wellbeing at work, organisational 
coaching, job crafting, psychological capital and 
self-efficacy. Her research has been published in 
journals like Journal of Vocational Behavior, Jour-
nal of Occupational Health Psychology, Human 
Relations and Human Resource Management. 

 

RAFAEL MOLL NOGUERA ob-

tained a Law Degree with honours 
and was awarded the first prize of 
the course 2009-2014 at Universi-
ty of Valencia with Recognition in 
Academic Excellence from the 

Valencian Government. At the same time, he 
graduated in Political Sciences and Public Admin-
istration with the same recognitions. In 2015, he 
completed his studies with an Official Master’s De-
gree in Corporate Law: Commercial, Labour and 
Tax Counselling, with honours, and an Inter-
University Official Master’s Degree in Ethics and 
Democracy. In 2016, he started his doctoral stud-
ies with the thesis on Freedom of Enterprise and 
Collective Bargaining at University of Valencia. To 
carry it out he obtained a prestigious award from 
Spanish State (FPU). Therefore, he currently com-
bines teachings tasks as professor and research-
ing activities. 

 
EMILIE RADEMAKERS is a 

PhD candidate at the Department 
of Economics, University of Leu-
ven. She is specialized in the in-
teraction between new technolo-
gies and the labour market. 

Moreover, she is specifically interested in worker 
mobility, models of sorting and comparative ad-
vantage and matching markets. She has written on 
these topics with both empirical and theoretical 
contributions. She is currently an overseas re-
searcher at Utrecht University where she is collab-
orating on an empirical project investigating the 
workings of on-line matching platforms in the la-
bour market. At the same time she is also involved 
in collaborative projects with practitioners in the 
field rethinking the role for policy in labour market 
intermediation for workers in transition between 
jobs. 

 

PIERLUIGI RICHINI is the 

Head of Research and Training at 
Quadrifor, Bilateral Institute for 
Training of Managers of the Ter-
tiary (53,000 middle manager and 
16,000 companies). It promotes 

actions, even experimental, aimed to the develop-
ment of managerial skills in line with the evolution 
of work organization models and the digitalization 
of the economy. He has worked for 30 years in the 
field of adult education, as a managerial trainer in 
private and public enterprises and as an analysist 
of national and EU policies for the development of 
continuing training, the latter conducted in Isfol 
(since 1999 until 2014 as a researcher, also coor-
dinating the preparation of the annual National Re-
port on Continuing VET). His research interests re-
gard policy promoting continuous training in enter-
prises related to innovation processes, the chang-
ing nature of work organization, the evolution of 
managerial profiles in the digital economy. His 
most recent publications are included in: Italiadig-
itale: 8 theses for the innovation and the smart de-
velopment (2016), Middle management in service 
industry. Evolution of a role (2015), Territorial gov-
ernance models to develop innovation and 
knowledge in SMEs (2015). 
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CLAUDIA RUIZ graduated in 

Economics at the Pontificia Uni-
versidad Católica of Peru (2007). 
In 2013 she obtained a Master’s 
Degree in Economics at the Uni-
versity of Warwick. Since then, 

she has worked for the International Labour Or-
ganization as Programme Officer of the FORLAC 
Programme, the ILO Programme for the Promotion 
of Formalization in Latin America and the Caribbe-
an. Her main research interests focus on impact 
evaluation, employment policies, youth employ-
ment, formalization of the informal economy and 
the future of work. 

 

JONATHAN SALE provides as-

sistance to the Council of Teach-
ers and Staff of Colleges and Uni-
versities of the Philippines and its 
members. He has counselled la-
bour, business and others. His re-

search interests include labour law and policy. 

 
IVONNE SÁNCHEZ CASTRO 

holds a Law Degree at the Na-
tional University of San Marcos 
(2011) and she currently is a PhD 
student in Labour Law at Universi-
ty of Salamanca, with a research 

focus on the personal limits of workers against the 
development of new technologies. Her research 
interests also include: human rights inside work re-
lations, labour market protection, digital labour and 
anti-discrimination law. In addition, she had expe-
rience in legal practice and corporate consulting. 

 

KRZYSZTOF SKAWIAŃCZYK, 
LLM. He holds a Degree from the 
Faculty of Law and Administra-
tion, Jagiellonian University 
(1997, Master of Laws). He is also 
recipient of a scholarship from the 

Friedrich Ebert Stiftung at the Faculty of Law, Ruhr 
Universität zu Bochum (1993-1994), PhD at the 
Jagiellonian University at the Chair of Economic 
Private Law (2008). Completed successfully Com-
parative and International Law LLM studies at the 
Columbus School of Law (Catholic University of 
America, 2014). Since 2003 he has been running 
his own legal firm in Cracow specializing in busi-
ness law, company and transaction law. 

 
ANNA STOKŁOSA, LLM. Attor-
ney-at-law, Master of Laws, a 
graduate of the Faculty of Law 
and Administration, Jagiellonian 
University. Currently a PhD can-
didate at the Jagiellonian Univer-

sity at the Chair of Labour Law and Social Policy. 
She completed Comparative and International Law 
LLM studies at the Columbus School of Law (the 
Catholic University of America). Experienced 
teacher of labour law, particularly issues of over-
time, discrimination and protection of personal da-
ta. As an attorney-at-law joins scientific research 
with a practice in her own legal firm. She has ex-
tensive practical experience in matters related to 
the application of labour law, both at the stage of 
counselling, as well as in court proceedings repre-
senting mainly entrepreneurs. Experienced trainer 
of issues related to employment issues. 

 

PHASINA TANGCHUANG is 
Full Professor of Non-Formal Ed-
ucation. Presently he serves as a 
Lecturer and Graduate Program 
Committee at Mahamakut Bud-
dhist University. Previously, he 

was a Professor of Non-Formal Education at 
Chiang Mai University. He was Director of Centre 
for Education and Labour Studies (CELS) support 
by IRD, France. He is author, co-author and co-
editor of various books and chapters. Especially 
Education & Knowledge in Thailand. The Quality 
Controversy (2010), he serves as co-editor with 
Professor Dr. Alain Mounier. And the latest chapter 
is Quality Issues of Education in Thailand, co-

author with Professor Dr. Alain Mounier in printing 
by Springer. 
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GAABRIEL TAVITS is Professor 
for Social Law at the School of 
Law (University of Tartu). His 
main area of research concerns 
labour law (both international and 
European level) and social securi-

ty law. He has also been teaching International Pri-
Private Law. His research activity is concerned 
with development of new forms of employment and 
the questions of social protection of employees in 
those labour relations. He is national member of 
the European Centre for Labour Law financed by 
the European Commission. He is also acting con-
sultant for European social security law at Ernst 
and Young. 

 

ADRIÁN TODOLÍ SIGNES is 
Assistant Professor of Labour 
Law. His research activity focuses 
mainly on the following four areas. 
The first is about wages and 
productivity, performance-pay and 

profit sharing. His second area of interest is young 
unemployment including dual formation, train-
eeships and apprenticeship. In this connection, he 
collaborated with the European Commission in the 
Quality Framework for Traineeships. Also he wan 
the AEDTSS award in 2015 with a study on the 
dual formation in Germany. The third area regards 
transnational workers. In this regard, he runs the 
journal called Movilidad Internacional de Trabaja-
dores. The fourth area of interest is about sharing 
economy, on-demand economy and crowdwork 
and its impact in the employment contract. 

 
SONDES TURKI is a PHD can-
didate at the School of Industrial 
Relations (University of Montreal). 
She is also affiliated to the Inter-
University Research Centre on 
Globalization and Work (CRIMT) 

and is member of the Canadian Industrial Rela-
tions Association (CIRA). Her main research fo-
cuses on multiple identities of subsidiaries’ man-
agers. Sondes is working as a research assistant 
on a project on health and safety and as a teach-
ing assistant for some master and bachelor’s 
courses. 

 

AGNES UHERECZKY is the Co-
Founder and Research Director at 
the WorkLife HUB, a research and 
consultancy company founded in 
2014. She is an economist and 
holds a Master’s Degree of Euro-

pean Integration from the Corvinus University of 
Budapest. Following a 14-year career in European 
Public Affairs she co-founded the WorkLife HUB to 
research and advise on the future of work, work-life 
balance issues, gender equality, organisational cul-
ture and leadership. She is a regular speaker at 
international conferences and produces the Work-
Life podcast, a weekly programme on work-life 
balance. She coordinates research studies on the 
care-economy, the future of work and breaking 
down barriers for women to participate on the la-
bour market and at all levels of leadership through 
reducing work-life conflict. Member of the Work 
and Family researchers network, she is passionate 
about linking research to policy and practice. 
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NIELS VAN DOORN is Assis-
tant Professor of New Media and 
Digital Culture at the University of 
Amsterdam and a Fellow at the 
Netherlands Institute of Advanced 
Study (NIAS), Royal Netherlands 

Academy of Arts and Sciences (KNAW). He re-
search interests are many but are tied together by 
two main questions: how do people sustain them-
selves and each other in precarious circumstanc-
es? And how does the notion of value come into 
being at the intersection of political and moral 
economies? His current research examines plat-
forms as new institutional forms that reorganize 
modes of production and social reproduction – par-
ticularly focusing on low-income service labour. He 
has published in a variety of journals, including 
New Media & Society, Cultural Politics and Envi-
ronment & Planning D. Together with Professor El-
len Rutten he also co-chairs the Digital Emotions 
Research Group at the Amsterdam School of Cul-
tural Analysis (ASCA). 

 

TATIANA WROCŁAWSKA is 
Researcher and Academic 
Teacher at the Faculty of Law and 
Administration, University of Łódź, 
employed in Department of La-
bour Law. The legal area which 

she specializes in is employment law (labour law). 
She teaches by giving seminars and the following 
lectures: Labour Law, International Management of 
Human Resources, The Legal Aspects of Employ-
ment and Recruitment (Employees’ Data Protec-
tion), Employment of Foreigners, to name but the 
few. She is author of different publications, as well 
as the active participant of various scientific 
events. According to the received grant her newest 
scientific research activity focuses on issues relat-
ed to employment of older employees (workers). 
This resulted in different publications and presenta-
tions at the national and international level (e.g. 
Employment permanence (stability) of employment 
relationship of older employees – analysis of 
changes, Non-discrimination principle and the 
need for special treatment of older employees 
(considerations based on polish statutory regula-
tions), The analyses of the legal measures taken to 
combat unemployment (to boost employability) 
among older people according to the last amend-
ments of the polish law on employment promotion 
and labour market institutions, Towards improving 
the active participation of the older workers in the 
labour market: questions related to the role of legal 
regulation, Flexible work arrangements for older 
employees after retirement: legal measures aiming 
at fostering the employability of older workers). 

 


